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Honorable Terry Sanford 
Governor of North Carolina 
Raleigh, North Carolina 


Dear Governor Sanford: 


I have the honor to transmit to you the Biennial Report of the 
North Carolina Board of Juvenile Correction dating from July 1, 
1962, through June 30, 1964. I think you will be interested to note 
that this report was printed by the vocational printing class in one 
of the Schools. 


With the increase in juvenile delinquency across the country, 
and with the increased demands in North Carolina for more facili- 
ties to provide treatment and training for juvenile delinquents, the 
State Board of Juvenile Correction pledges its total resources and 
untiring efforts to provide a program that will meet the needs of 
the young people in our State who have behavior problems. 


Respectfully submitted 


Clyde A. Dillon, Chairman 
North Carolina Board of 
Juvenile Correction 
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A STATE - WIDE PROGRAM 
of 
CORRECTION and TRAINING 


The General Statutes of North Carolina require the State Board of Juve- 
nile Correction to “accept and train all delinquent children of all races and 
creeds under the age of eighteen as may be sent by the judges of the juvenile 
courts or by judges of other courts having jurisdiction, provided such persons 
are not mentally or physically incapable of being substantially benefited by the 
program.” 

The Board of Juvenile Correction prefers to think of the students not as 
problem young people, but as young people with problems, For these young 
people with problems a sound and constructive treatment program has been pro- 
vided. Many young people fail to reach social and moral maturity through reg- 
ular community resources, and engage in anti-social acts and attitudes to the 
degree of becoming delinquent. It is necessary to realize that their anti-socal 
acts are symptoms of deeprooted sickness. The treatment process may require 
re-education as well as education. Many juvenile delinquents are not only un- 
taught, they are mistaught. As a result, the rehabilitation effort must be plan- 
ned to meet the individual needs of the young person with problems. 

In many cases the nature and degree of the delinquent acts are such that 
treatment in a residence institution is indicated. In a correction and training 
school the misguided and mistaught individual finds opportunities for vocation- 
al and academic education compatible with his interests, aptitudes and abili- 
ties. Often the correction and training school represents the first chance that 
some youngsters have ever had for self-identification. At the same time a 
residence institution represents the last chance that some delinquents will have 
to prevent their going into a life of crime. Treatment and rehabilitation for 
juvenile delinquents is not cheap; however, it is far less expensive than crime. 


SOCIAL WORK SERVICES 

Maintaining a continuous relationship between the student, the family and 
referral agency, the Social Worker introduces the new student to his new en- 
vironment and serves in a guidance and counseling capacity throughout his 
residence in the training school. 

Beginning with an evaluation, implemented by psychological testing and a 
study of his background experience, treatment plans are developed to meet the 
needs of each student Through continuous guidance and counseling with the 
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youth, effectiveness of treatment efforts are evaluated and treatment plans 
revised accordingly. Social Work personnel participate in staff training in an 
effort to achieve maximum results for all students. 


CLINICAL SERVICES 

Clinical services for the acutely disturbed students are provided at the 
Juvenile Evaluation Center. When it is determined that students in the training 
schools are in need of clinical services they are processed for transfer to the 
Juvenile Evaluation Center. The program at the Juvenile Evaluation Center 
includes psychological, psychiatric and intensive social work services. A regular 
rehabilitation program is maintained at the Juvenile Evaluation Center which 
includes academic and vocational instruction, recreation and moral and religious 
training. Services are also provided for pregnant girls, 


MEDICAL SERVICES 
Upon admission each student has benefit of a physical examination. When- 
ever indicated medical and dental treatment are administered to assure physical 
well-being for a group that has often been neglected. Trained personnel serve 
as consultants and participate in planning and effecting the treatment of these 
children throughout their period of rehabilitation. 


EDUCATION AND VOCATIONAL SERVICES 

Effective July 1, 1958, all of the training schools began the operation of 
the instructional programs for twelve full months each year. Up until that 
time the instructional programs had been operating for only ten months each 
year. The academic classes now meet 240 days per annum. This arrangement 
makes it possible for students to achieve more rapid educational growth per 
year and in this way compensate for some of the educational retardation which 
they experienced at the time of admission. 

Integrating academic and vocational services provide an effective ap- 
proach to the individual needs of our students. Whenever individual needs 
indicate, appropriate emphasis is placed. Certificated teachers, with special 
skills in working with these exceptional youth, create and maintain an atmo- 
sphere that brings forth abilities heretofore unrealized. 

On-the-job training encourages and implements the development of skills 
in maintenance trades, modern farming and dairying methods, textile mill 
operations, printing, barbering, shoe repair, motor mechanics, food service, 
laundry and other trades. Girls are afforded opportunities in homemaking 
activities such as food preparation, child care, sewing, home gardening and 
other domestic activities designed to pactical aftercare needs. Opportunities in 
cosmetology provide technical skills and encourage the development of self 
pride. Handicrafts such as ceramics, knitting, crocheting, leathercrafts and 
weaving serve in learning to use leisure time constructively. 


RELIGIOUS SERVICES 
A first for many of these youngsters, Sunday school, church services and 
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weekly prayer meetings contribute in untold measure toward spiritual enlight- 
enment and re-orientation of personal values. 

Restoring in many instances a lost or unknown faith, these services often 
serve in the alleviation of guilt and insecurity associated with bitter and un- 
pleasant experience and behavior. 

Beyond the more immediate therapeutic effect, the student is equipped 
with a sense of righteousness and well-being to aid him in helping himself. 


RECREATIONAL SERVICES 

Organized sports, scouting and club activities, camping, picnics, music ap- 
preciation, folk dancing and select television programs are a few of the recrea- 
tional activities that facilitate the wholesome growth and development of our 
youth. 

Teamwork, fair play, group spirit, and an opportunity to relieve gross 
tension are important ingredients in providing new and meaningful experi- 
ences to these young people. 


GROUP LIVING 

In the school atmosphere students are given the opportunity to learn to 
live by group decisions, to develop and maintain an acceptable level of citizen- 
ship in the campus community and to make positive contributions to group liv- 
ing. Prior to release students are allowed more academic and social freedom in 
which they will be able to demonstrate their ability to function as responsible 
citizens. 

Living conditions in the schools are designed to be as near as possible like 
those in regular public schools and in community life. The rehabilitation pro- 
cess is structured to prepare students to return to their homes and to become 
compatible and contributing citizens in their own communities. 


UNIFORM POLICIES AND PROCEDURES 

The Board of Juvenile Correction has formulated and installed uniform 
policies and procedures for the guidance and administration of all of the train- 
ing schools. This has resulted in a more unified and coordinated program avail- 
able for all students and has improved the level of service. The Board now 
operates with uniform policies in the areas of discipline, evacuation procedure, 
visiting, standardized terminology and duties and responsibilities of house 
counselors . Appropriate forms have been designed and printed for the im- 
plementation of policies and procedures. The printing is done by a vocational 
printing class in one of the training schools, 


CAPITAL IMPROVEMENTS 


The following Capitial Improvements have been authorized and are in the 
process of construction: 


Eastern Carolina Training School 
1. New Building for 60 Students 
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Renovation of Superintendent’s Residence 
Extension of Water Lines and Fire Hydrants 
New Building for 60 Students 

Thirty Cow Milking Barn 

Two Staff Cottages 


Jackson Training School 
Replacement of Laying Houses and Brooder House 
Replacement of Silo for Dairy 


Morrison Training School 
Annex to 35-Capacity Boys Dormitory to Provide 12 Single Rooms 
with Custody Features 
Fire Hydrants 
Cottage to House 50 Students 
Two Staff Cottages 
Addition to Infirmary 


State Home and Industrial School for Girls 
(Samarcand Manor) 
Renovate Electrical Distribution System and Campus Lights. 
Cottage for 25 Students 
Storage Shed 
State Training School for Girls 
(Dobbs Farm) 
New Building for 50 Students 


Two Staff Cottages 
Residence for Superintendent 


Respectfully submitted, 


BLAINE M. MADISON 
Commissioner of Correction 
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EASTERN CAROLINA 
TRAINING SCHOOL 


ROCKY MOUNT, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


We are pleased to submit to you herewith the nineteenth Biennial Report of 
Eastern Carolina Training School for the two years ended June 30, 1964. 


INSTRUCTION 


Academic: The school continues to operate on a twelve months, 240 days, 
calendar with all students attending classes Monday through Friday. New 
students are interviewed by the principal and given Stanford Achievement 
and Mental Health Analysis Tests as aids to appropriate grade placements. 

‘During the summer, teachers needing to re-new their certificates attend 
summer school with a substitute being provided. 

Classes paralleling public school grades five and under are labeled “UN- 
GRADED” and are in the realm of SPECIAL. EDUCATION. Students in this 
area are helped to develop to their maximum potential. The students are group- 
ed in three reading levels whereby more effort may be devoted to individual 
needs. Special talents are recognized and brought out in the area of art, music 
and handicrafts. 

The State Board of Juvenile Correction has sponsored two Instructional 
Workshops and Eastern was represented at each by the principal and two class- 
room teachers. These workshops are valuable as in-service training for our 
personnel. 

North Carolina Wesleyan College has worked closely with the academic 
faculty in research projects during the biennium. We feel that the new college 
is a real asset to the training school. Late evening courses are offered at the 
college for teachers desiring additional training. 

The community of Rocky Mount has provided leadership to the school by 
sponsoring a Reading Clinic through the Langley School of Reading, guest 
speakers to special programs, and a Special Speech Clinic by the Rocky Mount 
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Evening Optimist Club. 

THE TAR HILL BOY, bi-monthly publication of the school, has increased 
- considerably in circulation by having a mailing list throughout the United 
States and many foreign countries. 

A BOYS’ CHOIR has been organized at the school and many students en- 
joy participating in this phase of the curriculum. The choir appeared on tele- 
vision and was well received and has made many appearances before church 
and civic groups in and around the community. 

A MEDICAL SELF-HELP TRAINING COURSE has been added to the 
curriculum and is sponsored by the United States Department of Civil Defense. 
Students completing the course are awarded certificates as evidence of their 
accomplishments in first aid and nuclear survival techniques. 

The school was fortunate in obtaining a portable science lab and micro- 
projector through NDEA FUNDS allocated to the State Board of Juvenile 
Correction. The teaching of science can now be made much more attractive and 
meaningful. 

Vocational: The Arts and Crafts department is now under the direc- 
tion of a certified instructor and provides therapy for students with special 
needs. Ceramics has been initiated within this department and is well received 
by the students. A flower garden is maintained by this department and serves 
as an outdoor activity. Students receive practical training in sewing by mak- 
ing towels and aprons for the cafeteria and dairy. 

Motor Mechanics is perhaps one of the most attractive training fields for 
the students. The waiting list for students in this area is usually quite long. 
This department is cooperating with the farm department in offering prevent- 
ive maintenance to farm equipment as well as daily servicing as needed. 

Recreational: We continue to be recreational minded at Eastern. Every 
effort is made to produce a well-rounded program caculated to capture the 
interest of each student. Even though we no longer attempt to field varsity 
teams, all major sports are used in intra-cottage competition and numerous 
minor sports are introduced in physical education classes. We have several ball 
fields, a gymnasium and a swimming pool, From the standpoint of participa- 
tion and enthusiasm the latter is number one. Each summer many students are 
taught swimming and diving. This is followed by water carnivals at which time 
they may display their abilities. Official Red Cross Life Saving Classes are al- 
so taught. 

In addition to active sports around the cottages, the recreation rooms at 
each cottage are utilized for television, bingo, table tennis, arts and crafts and 
various quiet games. All birthdays and holidays are recognized by parties. Ex- 
cept during the summer minths, movies are shown each week-end. Much enthu- 
siasm is created by off-campus trips to ball games and other points of interest. 


COTTAGE LIFE 
Counseling: The cottage life program continues to improve. Two cottage 
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counselors have been added to the staff with their primary duty being relief. 

The in-service training program for cottage counselors continues to im- 
prove with the help of outstanding professional people. Also, many of our cot- 
tage staff have attended workshops that have added refinement to our cottage 
life program. 

The cottage programs have increased in effectiveness in our six cottages. 
We continue to reward our honor students in many different ways. This also- 
applies to a cottage where the conduct of the students has been outstanding. 
The students are taken on trips that both educational and recreational, with 
the educational side of the trip being stressing more than the recreational side. 

Personal Hygiene and Grooming: The students are encouraged to prac- 
tice personal hygiene and grooming as a natural way of life. The students are 
encouraged to wear personal clothes and shoes to school and to other activities. 
The students have made noticable improvement in this area and tend to take 
more pride in themselves and more interest in the academic school. 

Moral and Religious Training: Religious training continues to be a 
very important part of our cottage program. The students attend Church, 
Prayer Meetings conducted at the cottage, Sunday School and two weeks of 
Vacation Bible School conducted in the summer. The Rocky Mount Ministerial 
Association provides a minister for our Sunday Church Services. 

Group Living: One of the most important goals that faces both stu- 
dent and counselor is group living situation in a cottage and how to best man- 
age this living together most effectively for the students and the cottage person- 
nel. Our students and staff are meeting this important phase of their cottage 
life in a most effective manner. The students are provided a homelike atmo- 
sphere where many of the same assignments and tasks are carried out in a 


proper manner. This gives the student responsibility which we feel will be of 
tremendous value in life, 


GENERAL SERVICES 


Food Service: There are now five employees in this department, The 
State Health Department continues to provide us with resource help in planning 
and serving wholesome meals. We are pleased to have this service and are es- 
pecially grateful to Miss Sallie Mooring who has been our consultant from the 
Health Department. 

Psychological and Social Service: Psychological and Social Work ser- 
vice department is designed to provide orientation, counseling, psycholog- 
ical testing and pre-release services to the individual student. Counseling 
with the student is provided both for formal and informal sessions, whenever 
and wherever the need arises. These services are also provided to the parents 
when this service is desired. The Social Worker continues relationships be- 
tween the committing agency and the student, keeping them advised of his ad- 
justment and progress with periodic progress reports. 
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A wholesome cottage life atmosphere, personal interest and understanding 
by cottage counselors and instructional personnel enhance social services to the 
student. 

At the present time one Social Worker provides social work services for 
one hundred seventy-five students and cannot adequately care for this great 
number of students. An additional Social Worker is greatly needed to meet the 
basic needs of the student in areas of individual counseling sessions and pre- 
release planning and guidance. 

Psychological testing is a very important part of any rehabilitative ef- 
forts carried in the school. These tests are used to measure the abilities, in- 
terests, aptitudes and general intelligence along with special personality traits. 
If after personality and intelligence tests are given and with special observa- 
tions, the student is thought to be in need of further psychological evaluation 
or psychiatric treatment, he is then referred to the Juvenile Evaluation Center, 
Also, public and private clinical agencies and child-development instituations 
are used to achieve maximum effectiveness in rehabilitating the student. 

Medical Care: In our effort to maintain a good state of health, we 
have been successful. No flu or other outbreaks ‘have occurred and few serious 
ailments were discovered. Most treatments were for lacerations, sprains and 
colds. Under the supervision of the school physician, and a nurse, students were 
administered routine physical examinations and immunization shots. Although 
funds are not provided to correct all physical defects, efforts along this line are 
made by encouraging the aid of parents and utilizing the facilities at Duke and 
Memorial Hospital. Our dental needs have been supplied in part by visits of 
State Board of Health Dentists. Between visits local dentists are utilized. 

Our greatest need is a new infirmary. We have outgrown our facility 
which lacks any provisions for bed patients. On occasions this has forced us to 
keep patients in the hospital who otherwise could remain at the school. 

Operation and Maintenance: We were fortunate in adding one addi- 
tional employee to this department during the biennium, His chief func- 
tion has been painting and caring for buildings and grounds, There are now 
three employees in this department with total responsibility of the entire phys- 
ical plant. 

Capital Improvements: New laundry equipment has been installed 
which adds much to service and training of students. This is a real improvement 
since the school is enjoying new equipment for the first time. 

Additional water lines and fire hydrants have been installed for fire pro- 
tection on the main campus and additional protection is being extended to the 
farm, shop and laundry areas. 

Farm Operations: During the past biennium the farm operation has 
shown improvement in the overall operation. Our dairy herd continues to pro- 
duce an average of fourteen thousand pounds of milk and over five hundred 
pounds of fat per cow. Milking machines have been added which lightens the 
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work load at the dairy. A farrowing house has been constructed which is prov- 
ing a big help with swine production. The beef herd has increased by about 
fifty per cent during the last two years. We are now able to supply the cafeteria 
with an adequate amount of beef, pork, milk, eggs, and vegetables. 

A deep well has been dug and a water system added so that we will be able 
to manage our pastures and livestock program more efficiently. 

At the end of this biennium the outlook is very good for an adequate supply 
of grain, hay and silage during the coming winter. 

We wish to express our appreciation to you and your staff, the Board of 
Juvenile Correction, the Department of Administration, the Advisory Budget 
Commission and all other departments of State which have contributed to our 
program and growth. 


Very sincerely, 


William D. Clark 
Superintendent 
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PERSONNEL 


Date of 

Name Classification Employment 
ADMINISTRATION 
SeemmammenOlark.. 668.00 6.0. ks puperintendentss Ase soe se eee. 11-15-28 
milsee Detar. Mayo-..........000s Accounting: Clerks: oo. .\).e%. cue os 6-1-60 
Boavearaey ofunelish . .. 2. ees soc et bociale service WOrker 4.6.5. .s 8-19-63 
Willa Faye Patterson ........... ibe miu ewer erie r eer ten we ccs oy ees 6-1-58 
Pemerviaeise VONCS .....00200000 08 PEMDISU Mme Ieee ce APO tras orca aera 11-1-62 
INSTRUCTION 
Miter wlAVESAY 6. 6.3..0000008. Principal-Assistant Superintendent 2-5-51 
IT eESOONG oe cos cs tsa eee Teacher-Academic ........<. ss. 9-23-57 
panecwiarvey Ward, Jr. ........ MPeacner-AcAdeMIC? Htc sl se se he 3-1-58 
sone Whitehurst ............ Teacher-Academic ...........5. 11-16-56 
PPE MCCO I WIEN 4... ales a cee ds os Peacner=4 cademies ii. hs. ws bs ote 6-1-61 
RAO MOIS SCOLG 6c. kk we ee eo ee WeaehersAcademic: : 24008 succes oes 8-1-62 
iWeimtred) bitotvevenson .......... TeachersRecreation: ©. 4060.86. cas 4-1-36 
Walianweiu tarnnardt .......... Teacher VOCaAtionale 2s sé ate «oc ete 3-9-59 
ee Et ae TEACHELr=V GCALIONAL sey vcs ceetess ia 8-1-60 
Ue SS A Oye i re Teacher-Vocational ...........>. 11-19-56 
Legh ida lc Rods) er Tea cher-V OCALION Aly e-0%s es nko oc els 12-6-62 
CUSTODIAL CARE 

eases WALKIN | ts 4's eevee eters Food Service Supervisor .......... 7-1-61 
De esOm AP IVOOLE. & 5 ss cs eas aeaiee es jrafoveh Riciers lets ARRON ee ree tenes 6-13-61 
ee LATIN Cipenre fis ole oo oie’ & ove oe [iMayete) NRRL 05 5 Aes SOR cir 11-1-338 
Pelez etn: he ELIMtON) dieses ot ss HoOdm meLVICGue he sicker en ere 12-1-61 
Bae MOO SUES Laut iuie «2 2 eis o's 8 HOOdMSCEVICC Meteora sctnctleicteioie 11-14-52 
ST TITTIES PUPA TION). au shee co's @ oes oe 2 0 hele HeadmG@ounseloteerec.. cae oes easier 7-1-61 
Meroe ee Petite «ses c's 62 oe ere > GOUNSOlLOL meee cee een ener .. 4-16-64 
PERV ATC AE ee) ODES etc cctele eieioie ots) Mo tene GOUNReLOT ee eater har teres clo peiet ote sarckene 2-1-58 
jelave, TRE OS i ied b eee ee OU CUT WOUNSCLOT ely reer sseweielstewe asec 9-1-63 
Jasper G. JONES ...0.-sssecseees GOUNSCLOLE Ce eet ereis oto or oreeens 2-1-60 
Biduey eeMGTIUTIN <2 oi gleis vie cie oie Counselors fei ert alae 11-5-58 
TOV Oe Ne LOCLOY |. os... oe ee oes (COUNSE OTA ee ens ee wes eetabeie ee 9-12-62 
OVVELEAMOUINNG,. vee cle ce cleciels (EregubeVTel Cele on Aran ni piece nor an cores 12-15-60 
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Personnel—continued 


WAL Sar eras QUINN ie oie cateue spss AssistantsCounselori. soe. 12-15-60 
Terma wl anettitisas one wate scracessters Assistant; Gounselornmeaene eee 4-16-64 
IVAV ICN WAS Dalla an stactiemiciet ola eye she Assistant Gounselormewseee es 4... ae 9-1-63 
He Llc se) ORL CS eet barts tates ehetere ss ete ee Assistant. Counselor meet teem tc ee 2-1-58 
Bertha Ww LOnesis cick stenoses noratets Assistant’ Gounselornserer een... oe 2-1-60 
Ka tio nuvi va Grit lint ve fissile heats Assistant: Counseloriew ec eee 1-1-59 
INGLE W os PYOCTOY te cites phate te eusietecsrete Assistant Counselor ............. 9-12-62 
Jennies oe RALLON Wey trae ae Slate cee Trades, Supervisors... ae 11-16-61 
AGRICULTURE 
WTAITE ees UI TNetLG ae oa vias a) cee Farm: Supervisor ae ee ere 7-6-49 
Barrys Van Grin (ieee sce etter Farm™“oremiannt.. aie cen 9-26-55 
GOT tise wean iiN Oe. mare ae eg Karm \oremating .ea eee eee 9-15-53 
OSCATAW Gch ALLCLSOi a. choc aes tahoe Farm (Foreman v.10 eee ee 1-1-58 


OPERATION AND MAINTENANCE OF PLANT 


VLA eh ear Keren a tebin nts aoe es Maintenance Mechanic .......... 10-23-52 
Vig Liiamigia MICK Ge. aot relsewe.,. Al Maintenance Mechanic ......... 10-21-57 
Vee Timea VVE USOT ism ss10 sare Mad aceia te ora Maintenance Mechanic .......... 4-10-56 
Osmond N. Hedgepeth .......... Watchman | cs .nanea dene ee eee 3-1-64 
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GENERAL INFORMATION 


RUMEN EO Seti ere 1925 
Semi weenoencreage. oe 675 
ee ea ee $977,825 
Capital Improvement Appropriation for the 1963-65 Biennium: 
deevew Building for 60 Students _..... _-. is $175,000 
2. Renovation of Superintendent’s Residence ________ 7,000 
3. Extension of Water Lines and Fire Hydrants _______ 8,500 
peeenew Building for 60 Students __.....§.- + == 175,000 
Sememuriy Gow Milking Barn ........___.... 26,000 
MmmmeeeGonian Collages... 3 23,000 
ECORMPES TOOT ()T Wc 1Ol) (eee ee i ee $414,500 
BUDGET 


For the two years ended June 30, 1964 
June 30, 1963 | June 30, 1964 


Year Ended Year Ended 

Total Requirements $318,798 | $322,603 
Less: Receipts 32,855 | 39,229 
Appropriation 285,943 283,374 
Average Number of Students 164 167 
Cost Per Capita: (Sloe 

All Sources 1,944 1,932 

Own Receipts 200 235 


Appropriations 1,744 1,697 


Summary By Purposes: 


I. Administration 27,557 29,818 

II. Instruction 65,820 72,239 
III. Custodial Care 117,724 119,888 
IV. Agriculture 43,064 - 44,971 
V. Operation and Maintenance 64,352 | 54,569 
VIII. Workmen’s Compensation 281 | | 1,118 
Total $318,798 $322,603 
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On Roll First of Year 


ADMISSIONS 
Received from Courts 


Returned from Conditional Release 


EASTERN CAROLINA TRAINING SCHOOL 


MOVEMENT OF POPULATION 





Year Ended 
June 30, 1963 












Runaways Returned 





Transferred from Other Institutions 





Other Admissions 





Total Admissions 

















On Roll and Admissions 327 
SEPARATIONS 
Discharged Without Conditional Release 27 
Conditionally Released 115 
Runaways 16 
Transferred to Other Institution 12 
Other Separations if 
Total Separations | 171 
Population End of Year 169 | 156 
Average Population for the Year 164 | 167 
Average Age of Students | 14.1 | 14.5 
Average Length of Enrollment 13.5 mos. | 13 mos. 
Parental Status of Students at End of Year 

Year Ended Year Ended 

June 30, 1963 June 30, 1964 
Parents Living Together = 7 ae ea: ea 
Parents Separated jalan RS eam 13 
Parents Divorced 14 17 
Step-lather 23 19 
Step-Mother 4 a 
Father Deceased Se it) 18 
Mother Deceased 9 7 
Orphans om 0 
Foster Parents 8 8 
Illegitimate 3 5 


er ee I ne ee ee ee ee 


Year Ended 
June 30, 1964 


169 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1962-63 











GRADES Total 

Ungraded 
1 1 
3 3 
0 
8 10 
14 22; 
16 33 
25 08 
30 98 
18 64 
4 14 
2 4 
121 307 


SCHOOL YEAR 1963-64 


GRADES 
Ungraded | 10 





18 





EASTERN CAROLINA TRAINING SCHOOL 


DISTRIBUTION OF POPULATION BY COUNTIES 





County 


Alamance 
Anson 
Ashe 
Beaufort 
Bertie 
Bladen 
Brunswick 
Buncombe 
Burke 
Cabarrus 
Caldwell 
Camden 
Carteret 
Catawba 
Caswell 
Chatham 
Chowan 
Columbus 
Craven 
Cumberland 
Davidson 
Duplin 
Durham 


Edgecombe 


Forsyth 
Franklin 
Gaston 
Granville 
Guilford 
Halifax 
Harnett 
Haywood 








1962 






Total 


June During During | June 
30 Year 3 
0 2 2 
2 iP ee! 0 
OE ee 
3 Srcit| Se Oe ee 
0 1 Wee 
3 3 2 Tita 
1 1 2 io 
3 if 6 es 
0 2: ih| OT See 
eel 0 1 me 
ame! ‘ ie Ge 
ey 0 1 Pin 
eee aR 
ered 2." | eas 
[ay OOM SO 0 
ara 0 1 i ee 
bole ALM 0 Oi ital 
0 ee ary 
5 I Ia 
iit ees Cea ee ae 
11 5 ee 
0 | 0 a a) 
4 6 5 5 
3 2 Aen eras 
5 Sit | eee 
on One Say! 0 
avis nea 
0 0 On Ti eOe 
15 | 16 _1s 
bac or siej|e toe 
3 0 Tovrtaaeie 
0 Te eae eh ai, 






Year Ended June 30, 1963 


Admissions 















Released | Total 


















Year Ended June 30, 1964 


Total 
June 
30 






Released 
During 
Year 


Admissions 
During 
Year 











1 5 ey 
Pho Sexe 
ei ey 
Pe Ae 
| 0 4 . 
ents 5 


: 
dy 


el+[-| 


BElEiE|/RIOoO;/Rlo|R/o}p 


fl 








tt 
rhe 
FEL 


rt 
FE 


ANS 
oe 


| 


a 
bo 
bt 
cS 

mle 
elo }]a 








OlPLOlWwlDlalola 
o|d|rmlo|e 





County 


Henderson 
Hertford 


Iredell 


Johnston 


Lee 


Lenoir 


Martin 


Mecklenburg 
Montgomery 


Nash 


New Hanover 


Northampton 





Onslow 
Orange 
Pamlico 


Pasquotank 


‘Pitt 


Randolph 


Robeson 


Rockingham 
: Rutherford 


Scotland 
Tyrrell 
Vance 
“Wake 
Warren 


“Washington 


“Wayne 
: Wilson 
United States 


: District Court 


Totals 
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Year Ended June 30, 1963 Year Ended June 30, 1964 





















































































Total | Admissions | Released | Total | Admissions | Released | Total 
June During During | June During During | June 
30 Year Year 30 Year Year 30 
eA 1 0 iL 
oe 0 ee ee 
care Ee aOR OL Sa 
Late 1 Swi 
ae 5 Bae 5 
ey 0 1 0 
5 3 7 2 
4 1 2 2 
Lo 14 15 13 
0 iron ae Sepals 
10 9 vy Lin weld peed: shot 
ats dae Ce ce ae en 
0 Lele LU Sa ale oe 
0 3 0 6 

1 By pileake 

0 2 0 

1 3 0 

2 1 3 

4 2 4 

0 1 0 

ae 2 eb. a One| asin 

3 0 0 

3 3 4 

0 1 0 

2 3 5 

ahd 3 SS ica 

rae io 

oT corae | hued Gee 

al 4 

6 3 

0 0 

Pei doon. 
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LEONARD TRAINING SCHOOL 


McCAIN, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


Leonard Training School welcomes the opportunity and privilege of submit- 
ting its third biennial report for the year ending June 30, 1964. This report. 
shows progress made in every areaiof our program during the two year period. 


INSTRUCTIONAL 


Academic Department: The instructional program is a vital phase of the 
treatment process, thereby full development of each student’s talents and abil- 
ities is the goal of the academic department. The instructional staff has in- 
creased over last biennium from fourteen to seventeen teachers. Of this number, 
ten are slassroom teachers, six are vocational teachers and a full time librarian. 
With these additions to our staff, we have been able to carry out a more func- 
tional program for our students, offer additional areas of learning, and orien- 
tate our program toward more intensive individual and specialized teaching. 

On December 16, 1963, the evaluating committee from the Department of 
Public Instruction visited the school and unanimously agreed to recommend the 
instructional department for accreditation status at the next meeting of the ac-- 
creditation committee, 

On August 25, 1964, we received our official accreditation notice and will 
be listed as an accredited school in the 1964-65 Educational Directory. 

The curriculm has been designed to meet individual principles and practices: 
in accordance with the student’s abilities, aptitude, and his interest. 

Special Education: At this level, emphasis is placed on the development 
of the basic skills of learning. In planning a program of instruction for students 
at this level, materials, procedures, and activities are geared to meet the needs: 
of each individual, both educationally, socially, and emotionally. Because most 
boys placed in this class have experienced failure in ordinary school subjects, 
instructional procedures, materials and activities are geared to meet the inter- 
est level of each child and still help him to develop the basic skills necessary for 
success at the next level of learning. 


Working with the interest of our gifted, rather than trying to make them: 
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follow courses of study, point by point, imposing of responsibilities upon them, 
having our teachers act in these cases as resource persons, not authoritarians, 
and emphasizing special interest groups are our ways of coping with our gifted 
children. Though these things we share to a real degree in the growth and de- 
velopment of our gifted children here in our school. 

Vocational Education: Vocational Education, as an integral part of a 
total educational program, is designed to develop skills, abilities and good work 
habits needed by workers for entrance into employment on a useful and pro- 
ductive basis. Our vocational department provides learning experiences in the 
various aspects of agriculture, general industrial arts, maintenance, landscap- 
ing and gardening, arts and crafts, auto mechanics, food service and other 
areas. 

Students may explore and develop a degree of skill in welding, sheet metal 
painting, home mechanics, auto mechanics, electricity, leather craft, plumbing, 
basketry, woodwork, weaving ard other handicrafts. 

Arts and Crafts provides a unique opportunity for students of all levels of 
maturity to explore, create, and develop beautiful and useful articles of ceram- 
ics, weaving, leather, raffia and other craft media. 

Students in the vocational agriculture classes receive practical training in 
the care, cultivation and harvesting of strawberries, grapes, and dewberries 
that are grown on our farm. The projects not only provide learning activities 
they also supply fresh and tasty fruit for our diets. 

Recreation: The objectives of the recreation department are to provide 
creative activitiy on an individual basis, assist in maintaining the boys at a high 
psycho-social level of performance, aids in rehabilitation, provides new interest, 
providies a feeling of self esteem and encourages self expression and independ- 
ence. 

Through organized sports and games, each boy at Leonard is given the op- 
portunity to recreate in himself truths, beauty and goodness, that will help to 
rehabilitate him to a full and useful life in his home community. 

Fair play, team work and cooperation are aspects of our program that are 
constantly stressed. Activities such as talent programs, table tennis, checkers. 
bingo parties, swimming, hiking, birthday parties, and our annual Halloween 
party provide wholesome recreation for our boys. 

Our choral group provides the music for our religious activities. This group 
has performed at several schools and churches. 


COTTAGE LIFE 


Counseling: The addition of competent staff members has broadened our 
realm of efficient and effective counseling to our students. The results of their 
varied backgrounds have enabled many students to recognize and solve their 
problems. 

The various workshops participated in by our staff members have added 
great insight into the modern and present concepts of aiding children in need. 


22 LEONARD TRAINING SCHOOL 





Individual counseling conducted by the heads of the department appears to 
serve as a reservior for the releasing of many students’ restrained feelings. 
Each student is given the opportunity to discuss his problems with the person 
of his choice. Frequent consultation with the Social Service Department is one 
of the greatest sources of identifying and defining some of the problems of our 
children, Their needs are greatly considered in the quest for understanding 
their, problems. Our team functions on the basis that any source that serves as 
a means of enlightening the counselors is very pertinent in the treatment pro- 
cess. The Social Service excels in this area. They make the counselors aware of 
many of the students latent problems. 

The cottages designate various times for group counseling, individual 
counseling, and theme counseling. Each reflects the idea of stressing the stu- 
dents dignity and worth, Many students respond differently in various counsel- 
ing sessions. One may more readily express himself in a group, while another 
may withdraw in a group, yet respond differently in individual counseling. 
Nevertheless, theme counseling maintains its popularity among the students. 
Many selected topics are discussed by various counselors, other staff members, 
and guest speakers. Most students usually depart from theme counseling feeling 
that they gained something socially or spiritually. Theme counseling seeks to 
raise their levels of aspiration. 

Moral and Religious Training: Spiritual and moral training plays a very 
vital role in the rehabilitation of our students. Our Sunday School, Vacation 
Bible School, and Religious Emphasis Services gives our students an opportun- 
ity to participate in organized religious. programs. 

Midweek devotion services have contributed in untold measures toward 
these youngsters spiritual interest. It gives them an opportunity to plan, organ- 
ize and carry out this service themselves. 

One cottage each Sunday is delighted with the privilege of attending a 
church in the community. Each Sunday afternoon, Vesper Service is conducted 
by a minister under the auspices of the Moore County Ministerial Association. 

Also as part of a program of personal rehabilitation for our students was 
the baptismal ceremonies. Many boys opened their hearts to receive God. This 
religious ceremony was the result of a cooperative missionary project initiated 
by the Sandhill Associational Missionary. 

Group Living: Organization, leadership, and control are very essential to 
group living. We at Leonard are dedicated to the task of teaching our students 
to live, work, and play harmoniously together. Our success in group living is ac- 
celerated through direct participation and encouragement of our students in all 
phases of the rehabilitation process. Emphasis on group living, participation in 
recreation, and other activities are encouraged and showered upon all students 
as a method of increasing their hope and confidence. Many of them make chari- 
table and constructive contributions to the group. Abiding by group discussion 
is one of the chief aims of the students. 
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Personal Hygiene and Grooming: It is very difficult to overemphasize the 
necessity of maintaining acceptable habits and modes of living, Our students 
are taught to provide good care of their bodies at all times. Healthy bodies and 
minds are part of the requirements for the promotion of continued growth of 
our students. Teachers, counselors, the medical staff, and movies are only some 
of the many sources available to remind our students of the importance. 

Housekeeping: Our cottages provide a clean, decent, and respectable at- 
mosphere for our children. They are taught to make beds, iron, mop, wax and 
buff the floors, The maintenance of lamps, screens and other fixtures is ac- 
complished by the maintenance department. The horiculturist frequently pro- 
vides flowers for the cottages. Supplies are issued at various times to aid in de- 
veloping the beauty of the cottages. 


GENERAL SERVICES 


Food Services: The Food Service Department strives to meet the phy- 
sicological needs of our students as well as some of their psychological needs, To 
this end, the department strives daily to serve well cooked and balanced meals 
that are palatable, attractive, and satisfying in a clean and pleasant atmo- 
sphere. 

The motto of the department is “A Well Fed Student Is A Happy One.” 
Our school farm has done much in the implementing of the motto by providing 
an abundant variety of fresh fruits and vegetables enabling us to sufficiently 
feed all students and the staff. 

The program also has the important function of training students in ser- 
ving, cooking, dishwashing, and other areas of food service. This training will 
be very beneficial to our students in seeking employment upon release. 

Aside from the regular preparation of meals, the department works with 
other departments in planning special events such as picnics, cook-outs, and 
parties. 

Psychological and Social Services: The main goal of the Social Services 
Department at Leonard is the rehabilitation of the individual in orded to enable 
him to lead a productive life in the community. Therefore, it is necessary to 
set forth a program which enhances the total personality of the student, mental 
and physical, with consideration given to the hereditary and environmental fac- 
tors influencing these traits. 

The department has initiated an adequate treatment program endeavoring 
to satisfy the individual needs of each student. Thus, the primary functions of 
the Social Service Worker within this program are: (1) to suggest placement 
in program activities where needed experiences will be best provided; (2) to 
serve in a liaison role between the student, home, and parent agency; (3) to 
administer a testing program in an effort to determine the student’s level of 
interest and apitudes, their attitudes and personality traits, their level of matu- 
rity, special psychological and socal problems, if any, their abilities to relate to 
others, their degrees of social competence, and the skills they possess; (4) to 
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initiate and maintain case records for students containing information about 
their backgrounds, families, communities, staff observations and evaluations, 
conditions of health, and the probable living, school, work opportunities which 
will be available to the students during aftercare; (5) to make periodical re- 
views and evaluations of students’ progress and to make suggestions to the 
staff as an aid in altering the treatment programs for students should review 
of progress and evaluation indicate, or to avert repetition of behavior problems; 
(6) to plan for and suggest any special services or help the students may need, 
such as psychiatric treatment or intensive casework counseling; (7) to review 
with the students periodically their adjustment; the progress they have made, 
the problems which still confront them; thus, making them aware of their 
status and of the staff’s personal interest in their progress and the importance 
of their efforts to improve themselves, and finally; (8) to aid the students in 
acquiring the necessary skills to meet the demands of society—to become 
healthy, self-respecting and self-supporting citizens. 

During the biennium, we incorporated group sessions into our psychologi- 
cal and Social Services, categorizing students on the basis of similar back- 
ground, who appear to have similar problems and similar intelligence quotients, 
in groups ranging from five to twelve. These students were allowed to express 
their views and feelings freely without feelings of guilt or fear of later re- 
prisals. Thus, these sessions thrive as an instrument of group therapy with the 
Social Service Worker lending support as the need arises. 

Medical Care: A comprehensive program of medical care is rendered our 
students through the services of our schooll physician, Dr. Clifton Davenport, 
and resident nurse, Miss Eleanor Hodges. 

Routine physical examination of new students and routine sick call is 
made weekly at the infirmary by the school physician, who is also on call for 
treatment of acute illnesses and injuries in his office and nearby hospitals be- 
tween weekly visits. 

Preventive medical care consists of participation in the community Sabin 
Oral Polio Vaccine Program, giving tetanus boosters to all new students needing 
them, and giving influenza inoculations to all students each fall. The Hoke 
County Sanitarian has responded to our request for stringent inspection of our 
kitchen facilities and every effort has been made to follow his advice. The school 
physician has given a lecture to the entire group on personal hygiene, and plans 
to develop the health education program more fully in the future, with some at- 
tention to the need for sex education and re-education. 

Broad usage is made of services available from other state agencies in 
Securing correction of physical defects. While acute dental emergencies are re- 
ferred to local dentists, nevertheless most dental care is rendered by a dentist 
from the Division of Oral Hygiene of the North Carolina State Board of Health 
on semi-annual visits. . 

Quarterly eye clinics are held at our infirmary by an ophthalmologist spon- 
sored by North Carolina Blind Commission. Orthopedie and plastic defects are 
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evaluated and treated through Orthopedic Clinics and hospitalization sponsored 
by the Crippled Children’s Program. Heart defects are evaluated and treated 
through Rheumatic Fever Clinics and hospitalization through the Crippled 
Children’s Program. 

Operation and Maintenance: To aid in the general maintenance of the 
facilities, the students in this department learn by doing under the supervision 
of maintenance staff. The student is exposed to plumbing, carpentry, mason- 
ry work, painting, screening, electricity, refrigeration and the use of tools in 
these trades. 

Keeping the plant in good repair by doing first class work in compliance 
with building codes of North Carolina is very essential. 

We feel that training received in this area could be a rewarding factor in 
gaining future employment and as a “do it yourself” home mechanic. 

Farm Operation: The farm program has continued to play an important 
role here at Leonard. It has operated efficiently and profitably with the center 
of attention on higher yields and the training of our boys. Since our farm is 
centered around truck farming, we strive hard to grow every type of vegetable 
that can be grown in this area. Not only do we plant as many types of vege- 
tables as possible, we make as many plantings as can be arranged to keep a 
continuous supply of fresh vegetables as long as the season will allow 

We try to use every source available for the betterment of our farming 
program. We have used our border fence for trellis type tomatoes, our milk car- 
tons for plant containers, and now we are using Coastal Bermuda grass as a 
means of rotation and erosion control. 

Under the supervision of the farm personnel, our students are taught the 
basic fundamentals of farm operation. Here, we have several areas which 
arouse the student’s interest. Among them are: field crops, truck gardening, 
small fruits, food preservation, and other areas of useful employment. With 
those to choose from, fortunately our students are able to gain valuable work 
experience for use now and in the future. 

Fresh vegetagles produced on our farm are taken to the Food Service 
Department where they are processed and prepared for consumption by both the 
students and the staff. All excess vegetables are canned for future use. Our 
vegetable production has proved to be an asset to the overall program. 

Acknowledgements: To the school staff and personnel of the adminis- 
trative offices of the Board of Juvenile Correction, I express my sincere ap- 
preciation for your interest in and loyalty to the work of the program. 

To the members of the Board of Juvenile Correction, His Excellency Gov- 
ernor Terry Sanford, the Department of Administration, the Advisory Budget 
Commission, the Commissioner and County Departments of Public Welfare, and 
all other officials, organizations, and friends who have contributed to our wel- 
fare, progress, and development during the biennium, we are very grateful and 
ever indebted to you for your understanding and support. 
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To Mr. Blaine M. Madison, Commissioner of Juvenile Correction, we wish 
to express our gratitude and thanks for your wisdom, dedication, and guidance 


in directing the program of mending and molding the young lives of children 
committed to our care. 


Sincerely, 


William R. Windley 
Superintendent 
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PERSONNEL 


Date of 
Name Classification Employment 
ADMINISTRATION 
BPTIAINE Hy WVINGICY. 2.000. 000i cee DUpSriibendent:+ save ei teed veces. 8-1-59 
marmond M..Cameron ........ 0.0% Clinical Socal: Worker ...........5 12-1-59 
Sramercri. Dalton, JT; ......ccees Purchasing Agt.-Storeroom Mgr. .. 2-20-61 
mieaver’ WD). Mallory .........2006 Social Service Worker ............ 8-12-63 
Wallace McDougald, Jr. ......... Apcountime Clerks ein eos oo ee es 7-16-59 
Gertrude L. McDougald ......... SUCTIOMPADNEY 643 fice las c see ste es 9-1-59 
BET IVORE OTNG]) oo. s ec ee eee ELIVAT DSR erat CA For to Yaala cs ave flee ea 6-8-64 
INSTRUCTION 
Lawrence H,. Robinson .......... Principal-Assistant Superintendent . 9-1-59 
Meme VV INGICY ......6sc0e8 08 Weacher-scademic 660s... eke ee ten 9-1-59 
MEPIS VVGASTOVG 296 es vee see's Meacher-Academic. .......00s0ec8. 8-24-60 
Bee ONAOWICK . wn... ses eeee MeRGHereACACEDUIGC. cscs 0° als so aise 0, 6-1-60 
EE Ds Cg (rs Teacher-Academic .............. 12-30-60 
POM ACKSON wasn see cone MICA GNEran CAMEMIC. C2. 6 as vs ele ye) ees 8-29-60 
OS OES eo 20 br Weacher-Academic. ..... 6.28 ee.. 11-26-63 
EES 6 Teacher-Academic .........0s000. 10-6-60 
Dreyer is LAVElY 1.2... ee ee ewes Teacher-Academic ...........+s.. 10-9-61 
BEVRCLCr OW. OUPOS oo bees ee eee CAO et CAEN Gale a". crt toss ’ure 0'ss0' ae 1-29-62 
Beenmietiys JOUNSOM ...--.cceee eee Teacher-AcCademic Gi... ..0..5ss 12-21-62 
OI 02 Se Tencher-Recreational .,.........-; 11-23-59 
BMPEMACISLALON 2g cece es cc eee os MPeacherav OCaLIONALN: 226 oes. tles es 9-27-60 
Raymond F..shipman .......... Teacherov OCALIONAL fees vers s se sae = 9-1-60 
BOE MIA Ls. WALSON % oj0.000 0 0 oe e's Teacherey OCAMONGA beasties sss 3's» « 5-1-60 
Magene WH. McKoy ......+.0.++.- BACH eraVOCALIONALD sa sales «oct <i 12-1-60 
MMT EL OSA ce ss ee tise TPexcneraVOCALIONAL c.7..0 sates <5 s 7-2-62 
CUSTODIAL CARE 

Bernice Sheppard ......:.-2+++«- Food Service Supervisor .......... 9-11-63 
MMOTRGTUICOTISL 6.00 cee ee cee eness DrAdese UPL VinOl sts stesso ss ae 9-1-59 
Boranam Wright «1.0.12. 20c88e HOOCEOCEVICE? roe oo etic sinvelo’s 10-16-59 
Mergco A. Cannady .....2..sees- TROOCIM MCE VACOMG tite gie sveisie sia ce erases 5-1-61 
mhelma W. Thomas .........+::; TEGOC MO ELVICC Me ei cein cic ers nucle eters ars 12-10-62 
MEIC MO SSPATKS 05.6050 00 0202580 HOOdEMerVICe wc de cena © <2 daha pe 9-1-60 


Roosevelt Williams ...........-- THendeGounsGlorin cid veces ce estan 6-1-60 
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Personnel—continued 

RobertsAw McLean .. 3... css cles Head Counselorme tse eee ee 1-5-63 
DavidEGmrLarvevincini ce cr sie ee HeadiGounselor 2.) tee. cee 10-3-60 
OsCareWreellarrell,oL.m. 21... s oes Head#@ounselor@..- eo oe ee 3-1-63 
ARIES Aly Aili yas aeoe se eneo GOUNnSelLOT Nee en re tere 10-1-63 
Jeannette Stackhouse ........... Gounselorspr eter ccs cal a ee 9-9-63 
Kennetnebellam Vater tects cts: Counselora..4t.. eee etree 3-7-64 
GilberteA Ledbetter... ..< .cte Counselor’. 2 tee eee eee es: 1-10-62 
Barbaraslomaxi. «coc eslslete sei Counselor). <2)... eee eee eae 10-14-63 
PAMUCIOA CAMSEe cilaterslercicte o erctete che Gounselor®...). > eco it a eee 12-18-61 
toDeEUR Ie GALT ree ce reracla ele <e Gounseloras ivococ sce ie eee eee 5-1-64 
JeAnneLtcnVeeLarnaiienc. scene Gounseloras. 224)-8 a. ec eee 9-3-63 
Isouise Ga Ledbetterars...).c 4c. ct Counselors. 2. s.r eeeee 5-1-63 
ID GTISMIViGR EC WiALOS sete ee tater tee etter Gounselorh i ieee eee 12-11-61 
DeloiswAte) OW Y mine rare ce is sf cle Assistant Counselor .............. 6-10-64 
Willi aie ties LAK Smee arate tect eye IA SSIStanNUOOUNSECLOT Mme neta are. 1-28-64 
illrantGoodwminteers: ee. 2 cee s Assistant Counselor meee ns 3-7-63 
DeweyaWwoevsOns.:. >. ocsteecee Assistant); Counselor .=:-.*% ce. ee 6-12-64 
HrnesteA lenin arene cers 68 olecetet ete Assistant -Counselore.. eu saree 3-16-64 
GnatlesmLeliinconpeewrt cc ctr Assistant Counselor ...%54 see. eee 1-22-64 
Barpacae ee Cellini meee. eee eens Assistant Counselor. ...-5)-e ee 5-18-64 
Ob wanton JN DEUCE ook len ma aie AssistanteCounselone ss ass co. 3-4-64 
Hileanora He Lodges bye .tc7. reo siesl ode Head*Nurse) 5.24125 eek = tae oe 9-4-60 
KrellagGriiralcis fe. .e ere cites radeseoupenvisors: sa. ae beens ee 6-1-64 
Alexandersbrinsoni. ce. cec ce: Trades#scupervisor +... 551. s eee 8-1-62 

AGRICULTURE 
Romacaleelalesmumt, vaste betsecc et enate Marme@ supervisor. ooo ao ane ee 9-1-59 
Afelsken thy WUbKeimet Ade irony oo Harmpioreman Ja. 0c a.ea. ete 1-1-60 
A lstaghee MCKinnoneeee ct er Parmaloreman.... vee ee 3-15-61 
OPERATION AND MAINTENANCE 

OWwiSeA we VAT LS meee te cialelers ict. Maintenance Mechanic ........... 7-13-59 
Herbert W. VanBoskerck ....... Maintenance Mechanic ........... 7-13-59 
Rollandiw- Lhomasie:. . ss. cntee Maintenance Mechanic ........... 7-16-63 


Aaj cba Ui AGW) A ies A eum ae Watchmant osetia eae eee 9-1-63 
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REGU WRe ee ce Senge ee I Senco eee ia, 1959 
Be POAC. 228 
Er ee a ee $3,128,000 
BUDGET 
For the Two Years Ended June 30, 1964 
Year Ended Year Ended 
June 30, 1963 June 30, 1964 
Total Requirements $369,727 $419,200 
Less: Receipts 28,236 29,595 
Appropriation 341,491 389,605 
Average Population 239 255 
Cost Per Capita: 
All Sources 1,644 
Own Receipts 116 
Appropriation 1,528 
Summary By Purposes: 
I. Administration 40,508 
Il. Instruction 97,212 107,778 
III. Custodial Care 173,446 201,980 
IV. Agriculture 21,318 22,832 
V. Operation and Maintenance 45,116 45,801 
Workmen’s Compensation 204 | 301 


Total $369,727 | $419,200 
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MOVEMENT OF POPULATION 







Year Ended Year Ended 
June 30, 1963 June 30, 1964 
On Roll First of Year | 235 250 








ADMISSIONS 
Received from Courts 





164 







Returned from Conditional Releases 









Runaways Returned 
Transferred to Other Institutions 








Other Admissions 0 

Total Admissions 276 

On Roll and Admissions 526 
SEPARATIONS 

Discharged Without Conditional Release 18 26 

Conditionally Released | 183 182 








Transferred to Other Institutions Bae 2 
Other Separations 0 0 









| 


Total Separations 233 267 
Population End of Year 259 
Average Population for the Year 239 255 





Average Age of Students 13.1 13.6 
Average Length of Enrollment | 13.2 mos. 13.6 mos. 


Parental Status of Students at End of Year 





Year Ended Year Ended 
June 30, 1963 June 380, 1964 



















Parents Living Together 61 79 
Parents Separated 68 68 
Parents Divorced i 1 
Step-Father 2 16 
Step-Mother 0 1 
Father Deceased 18 ae 
Mother Deceased 15 8 
Orphans 8 7 
Foster Parents 6 9 
Illegitimate fas 49 
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AGE AND GRADE DISTRIBUTION 


SCHOOL YEAR 1962-63 
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Age | GRADES Total 
6 7 ae ae 
: {Sa Seer] 
9 ~~. + | 4 
10 Ct on Eee Coe Ce 
11 ie ea tt eee 49 
12 ue PA ae 5 1 56 
13 102 tal enous. 8 Baer 12020 
14 64 17 5 96 
15 a ere eee eae 86 
16 28 2 5 [hye Wea 550 
2 namaalis ¢ 
Total 339 43 53 =| 48 483 
SCHOOL YEAR 1963-64 
Age GRADES Total 
Ungraded 6 7 8 
8 3 Lea 3 
9 gba Re eee 6 
=o 
See 
12 47 68 
13 107 ht. [ant ae 133 
14 62 Teme Bete 100 
15 47 15 19 87 
16 25 = 2 16 46 
17 B [ESE Sy 9 RR eee 
Total 362 53 58 bom 526 
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DISTRIBUTION OF POPULATION BY COUNTIES 










Year Ended June 30, 1964 





Admissions Released | Total 
County During During | June 
Year Year 30 








2 | 5 





Alamance 
Alexander 
Anson 


o;}rk |o 


Beaufort 
Bertie 
Bladen 
Buncombe 
Burke 
Cabarrus 
Caldwell 
Camden 






rola} Rilo 
fet tat 





Carteret 
Catawba 
Chatham 
Chowan 





MB D1) oOo] |e | ce 
ClO l;R i RPI]/O;}o ln 


————[S$}$—_————————————_—| ——— SSS = 








Columbus 














Craven 
Cumberland 
Davidson 


nt 


Duplin 


(o,¢) 






Durham 





Edgecombe 
Forsyth 
Franklin 
Gaston 
Gates ee 
Guilford 

Halifax 
Harnett 
Henderson 
Hertford 
Hoke 
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County 


Iredell 
Johnston 
Lee 
Lenoir 
Lincoln 
Martin 


Mecklenburg 
Montgomery 


Moore 
Nash 
New Hanover 





Northampton 


Orange 
Pamlico 
Pasquotank 
Pender 

Pitt 
Richmond 


Robeson 


Rockingham 





Rowan 


Rutherford 


Sampson 
Scotland 
Stanly 
Stokes 
Transylvania 
Union 

Wake 
Warren 


Washington __ 


Wayne 
Wilson 
Greene 


Totals 





















































































































1962 Year Ended June 30, 1962 Year Ended June 30, 1964 
Dine Menace Meee sete | peso Released | ane 
30 Year Year 30 Year Year 30 
Oe SE a al les 
Lacan ae ae ray 
1 aie Oa 
Cae 4 Boel hes, 
1 1 1h famed lace 
=i 3 as ake 
mai 48 Ce ete 
1 0 Dk eats 0 
3 4 spite Ay: 2 
3 2 io ee 3 
5 4 5 4 3 
1 0 ito ha Ne 0 
6 3 ae ae 
0 1 Comicie l, 0 1 
0 1 0 2 1 2 
ees 0 0 0 LP aee: Ounce la 
A ihaad i a oe : Lia beste 2 
me 3) 1 3 | yi 1 7 
5 6 3 | 12 senies 
6 7 8 paw da4ceel anon 
0 1 0 0 Sones Laan ae al 
BAe ee acid wall de ee 3 | ere eee” 
3 1 2h. ie Sec 8 
2 2 1 Cee oly 
Wa ak Lian one 1 ok poh hace ee ae 
1 0 ss ie ea 
om (ie ae Omeee Weobe: ae ON 
mae) OP eae al Deeeeh Pare Lea ees 
er oe ha. 8 eaeaest ici ndaat ote 
meer rs Leer Pa Cae ees 
CN 
—_ 6 Gabiiees ee oe nos 
SaETaa]y Rows. eros eee 
Ke rena eos 1 Se Es 
235 | 248 | 233 276 267 | 259 
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MORRISON TRAINING SCHOOL 


HOFFMAN, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


The twentieth biennial report of the Morrison Training School for boys 
covering the period from July 1, 1962, through June 30, -964, is herewith sub- 
mitted: 


INSTRUCTIONAL 


Academic Training: The past experiences of anti-social behavior of chil- 
dren who enter Morrison Training School puts an added responsibility on the 
academic department. More time is needed to help these children conform to a 
more desirable standard of conduct, hence the Commissioner and the Board of 
Juvenile Correction have extended the school term to twelve months. 

The curriculm of the academic department follows that of the curriculm of 
the public schools with emphasis upon smaller classes and individual help ac- 
cording to the child’s needs. 

The school day begins at eight and closes at five, affording each boy in 
in the school four hours of academic work and four hours of vocational train- 
ing. 

The slow learner or exceptional child is placed in special education classes. 
In these classes the three R’s are stressed and the children learn to make things 
with their hands. 
sonality, achievement, aptitude and psychological. These tests together with his 
‘school record determine his classification. 

Band, glee club, art, the school paper and dramatics give the children an 
opportunity to express their varied talents. The band and glee club give pro- 
grams during the school year in the nearby communities. The school partici- 
pants in the Annual Spelling Bee of Richmond County, sponsored by the School- 
masters of Richmond County, and the Spring Musical Festival. 

Summer workshops are conducted by the Educational Director of Correc- 
tional Schools, Mr. J. Walter Bryan. The services of specialists in the various 
subjects are procured. 
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Vocational Education: Many boys find interest in the various vocations 
offered by the vocational department. Areas of exploration are vocational 
agriculture, barbering, painting, brick masonary, leather craft, cabinet mak- 
ing, furniture refinishing, woodwork, plastics, ceramics, sewing, handicrafts, 
auto mechanics and shoe repairing. 

The vocational department serves a two-fold purpose; first, as an instruc- 
tional medium and second, as a useful enterprise to the entire school. The class- 
es in vocational agriculture care for the poultry and operate the cannery; the 
classes in barbering take care of the personal needs in hair trimming for all the 
boys; the auto mechanics class keeps the farm equipment and campus vehicles 
in repair; the industrial arts students have made some of the furniture used in 
the buildings and have renovated some of the buildings on the campus. The shoe 
shop and sewing department serve many uses for the care of clothing and shoes 
for all boys. The boy’s work experience provides much of the basic training he 
needs for rehabilitation. 

Recreational: The recreational program is flexible enough to include all 
the classes in school, in the development of strong, healthy bodies and good 
sportsmanship by engaging in competitive play. New equipment added to the 
gymnasium assists in developing strong muscles. Intra-mural programs stimu- 
late interest, and from these players the varsity teams are selected to play 
against other teams in neighboring schools. 

Television and indoor games are in each cottage. In addition we have a 
Boy Scout Troop and various hobbies boys may pursue. Campus parties are 
planned by teachers and counselors for various holidays to celebrate birthdays 
or give rewards for good conduct. 


COTTAGE LIFE 


Counseling: To know better one’s self and to discover ways and means of 
ameliorating or adjusting problems of a personal and social nature is the cen- 
tral focus of our program of treatment in the counseling process. 

Counseling is the most important tool used in our efforts to guide each stu- 
dent in attaining maximum self-direction. The assistance given our students in 
in this area comes from all personnel. However, the major responsibility of 
providing this treatment objective in our program rests with the cottage coun- 
selors whose effectiveness in successfully meeting this responsibilty is due 
largely to the leadership provided by the Director of Cottage Life, along with 
the Social and Psychological Services Department. 

Through the use of the rich resource material in the publication of the 
Proceedings of our Annual Workshops, our cottage life program is continuing 
to make progress in the education, treatment, and rehabilitation of all our stu- 
dents. The tools and techniques found in these Workshop Proceedings are In- 


valuable aids for in-service training. 
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Moral and Religious Training: The basic concepts of Christian living are 
stressed in our institution. 

The opportunity for moral and religious training is offered through partic- 
ipation in daily devotions ond weekly prayer services in our cottages. Once each 
month all cottages come together in a religious fellowship and students in each 
cottage, on a rotating basis, are given the opportunity to take a leadership 
role in this monthiy service. Sunday School is conducted each Sunday, except 
the third Sunday, at which time a regular worship service is conducted by our 
regular minister. 

A program for Vesper Services to further enrich our moral and religious 
training was proposed and is now progressing under the Moore County Minis- 
terial Alliance. 

Religious counseling on Monday evenings and a Vesper Service on each 
fourth Sunday during a part of 1963-64 were conducted voluntarily by a mini- 
ster from Hamlet, North Carolina, who did much to further enrich our re- 
ligious program. 

Staff and students from the Winston-Salem Bible College voluntarily con- 
ducted Vacation Bible School during the summer of 1964, with assistance from 
our cottage staff. 

Group Living: Living together successfully in a group is essential for 
the preservation of group standards that are basic in safeguarding the in- 
dividual’s freedom. 

Our cottage life program is designed to reach a high level of social adjust- 
ment through living, working, and playing together as a group on a planned 
and organized basis. Students are encouraged to help plan and determine activ- 
ities under staff leadership. 

Personal Hygiene and Grooming: Students are taught good practices in 
personal hygiene and good grooming by our cottage personnel, teachers, resi- 
dent nurses, and others. 

The teaching phase is designed to permit individual expression within ac- 
cepted limits of the student’s taste for styles. Students wash, iron and mend 
items of wearing apparel occasionally to learn by doing. 

Correct habits and practices of personal hygiene and grooming help to de- 
velop a wholesome personality as well as an attractive appearance. One impor- 
tant technique stressed in this area is to establish a pattern of personal groom- 
ing with our cottage life staff, 

Housekeeping: Maintaining cleanliness and orderliness is very important 
in the treatment program and is a prerequisite for establishing a home-like 
atmosphere. Training necessary to effect a clean, orderly, attractive, and well- 
organized “home”’ is stressed at all times. Specific and rotating assignments of 
duties are made to students as part of the cottage routine. 


GENERAL SERVICES 
Food Service: A comprehensive food service program is most important 
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in a correctional and training school. It is the responsibility of this department 
to adequately fulfill the feeding and nutritional requirements of our students 
and staff. It is also a valuable source of training for the students assigned to 
this area. 

It is felt that this department is well staffed to carry out its functions, 
with eight employees and several student helpers, 

Certain items of equipment have been added and renovations made to the 
student dining hall, making for a more functional operation. 

A well-balanced diet, served in a clean and wholesome atmosphere, adds 
much to the morale of the stiaff and students of this institution. 

Psychological and Social Services: Every boy that comes to the institu- 
tion is given psychological tests designed to measure and evaluate his abilities, 
aptitudes, interest, and special problems of learning, if any. This information 
is very valuable to those individuals who must work with each student, and it 
is designed to serve as a guide for constructive learning. 

Psychological tests are given each pupil during his orientation period. If 
needed, further testing is done, referrals are made, and counseling sessions 
held to help the child gain a better insight into his problem. The results of 
the tests along with the achievement tests scores, and grades from the school 
last attended are used in making academic and vocational assignments, The 
training of the personnel in this division has equipped them to understand the 
behavior of the individual, to recognize symptomatic behavior, to relate to the 
individual, and to give assistance in working through individual problems. 

The Social Services is a part of the Clinical Services, The total individual 
is the focus of casework and the caseworker’s duties are divided into two major 
categories: first, casework duties, and secondly, counseling services. 

The social service worker is a key figure in the orientation program; 
meeting the boy on arrival, being responsible for the initial interview, and 
helping to establish the rehabilitation program for each student. The Social 
Service ‘Division is responsible for assembling data and keeping up to date the 
records of each student by the compilation of information pertinent to the stu- 
dent to be used at staff conferences, placement, classification, and in evaluat- 
ing the student’s progress. Throughout each child’s stay, the caseworker 
serves as a liaison person between the child and his family and the child and 
agencies which are, or will become active in the aftercare program, 

The social service worker serves as a consultant to the staff members in 
their dealing with the students, both informally and at staff conferences, help- 
ing them to become more aware of the needs of the students. 

Medical Care: Comprehensive medical care is afforded our students 
through the services of our school physician and two resident nurses. 

Weekly visits are made by the school physician for routine physical exami- 
nation of new students and routine sick call at our infirmary. Acutely ill and 
injured are taken to the physician’s office between weekly visits. 
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Preventive medical program consists of participation in the community 
Sabin Oral Polio Vaccine program, giving tetanus toxoid boosters to all new 
students needing them, and giving influenza inoculations to all students each 
fall. 

Correction of physical defects is secured through broad usage of services 
available from other States agencies. While acute dental emergencies are re- 
ferred to local dentists, most dental care is rendered by a dentist from the 
Division of Onal Hygiene of the North Carolina Board of Health on semi- 
annual visits. 

Quarterly eye clinics are held at our infirmary by an ophthalmologist 
sponsored by the North Carolina Commission for the Blind. Orthopedic and 
plastic defects are evaluated and treated through orthopedic clinics and 
hospitalization sponsored by the Crippled Children’s Program. Heart defects 
are evaluated and treated through Rheumatic Fever Clinics and hospitaliza- 
tion through the Crippled Children’s Clinic. 

Operation and Maintenance: The maintenance department program at 
Morrison Training School is carried on under the leadership of the mainten- 
ance engineer and six experienced staff members, assisted by student help. 

All maintenanc2 work of the institution is carried out under rigid super- 
vision and is in strict accordance with the minimum requirements of the build- 
ing, heating, electrical and plumbing codes of North Carolina. 

The diversity of the maintenance operation affords an opportunity for 
students to gain experience of practical value in household and light indus- 
trial appliance repair, boiler operation and maintenance, carpentry, electrical 
wiring, refrigeration, masonry, mechanics, painting, plumbing, screening and 
glazing. 

The operation and maintenance department is developing and stressing a 
successful preventative maintenance program, 

Capital Improvements: During this biennium a greenhouse and a far- 
rowing house have been completed and two new staff houses are under construc- 
tion at this time. Each of these projects has contributed to the improvement of 
the total program here at Morrison. 

Farm Operation: The Morrison Training School farm operation continues 
to produce much of the needed fruits and vegetables for the food service depart- 
ment and at the same time provides experiences and learning in agriculture, 
many of which are used for gainful occupations by a number of our students. 

Included in many of their experiences are dairying, pasteurization, poultry 
production, swine production, field crops and vegetable production, food pre- 
servation, meat processing, forestry and general farm mechanics. 

Dairying still ranks first among our enterprise; and another outstanding 
enterprise is vegetable production. Its advancement has been tremendous 
throughout this biennium, 

A new laying house, a swine farrowing house and a greenhouse have added 
much to the enrichment of this operation. 
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Total farm receipts for the past fiscal year increased over 100%. Also, we 
must not forget the therapeutic value received from the many areas of our farm 
by the students, owing partly to their working close to nature. They see plants 
and animals grow from start to maturity; they see meats, fruits and vegetables 
prepared, preserved and stored for later use. 

Acknowledgements: To His Excellency, Governor Terry Sanford, the De- 
partment of Administration, the Board of Juvenile Correction, the Advisory 
Board, the State and County Welfare Departments and Juvenile Judges, sin- 
cere gratitude is expressed for your support of our program during this bien- 
nium. 

Our profound and sincere thanks are expressed to the many friends and 
organizations who have indicated their unselfish interest in our students by 
sending gifts at Christmas and on other special occasions. This demonstrates to 
our students, in a tangible way, that they are not forgotten and this mean so 
much to them in changing their outlook on life. 

It is a source of great satisfaction to say how happy we are for the sup- 
port and able leadership given by you, Mr. Madison, and members of your ad- 
ministrative staff. 

It is our judgment that growth has been realized in all areas of our pro- 
gram and this comes as a result of the loyalty and cooperative given to the 
program by each staff member and for this I am sincerely thankful. 


Respectfully submitted, 


Henry W. Parker 
Superintendent 
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PERSONNEL 


Date of 
Name Classification Employment 
Pen rvae Weil meres ster. ie < ters ars superintendent Meer eran meno 7-21-58 
Roberta Heed wardsmects 6 tteteras Assistant Superintendent ........ 7-16-51 
HredwJONeGS ao Temettcccret ss cs eietere Accounting Clerk sone 8-24-61 
HosearGmBroweraers.<ics siteces Social Service Worker ........... 8-15-53 
SONS MEP OLE SCRE cr ctiiete ie cle se te viele" ehe Purchasing Agt. -Storeroom Mgr. . 12-1-59 
Olea GOrem wep get te wes n'. site e's Stenographers. emia ete 10-25-60 
SHITIEVEG.GGILIS Suisleists cieiels s o's.e 0'p TV DISt Cees we erat eine eee 5-1-61 

INSTRUCTION 
JOSCDNINGw OL Wee sho ee onc Principalen cco Cer ererir 9-1-44 
Lauraellen W. Douglass ......... Teacher-Academic ..........-ceee. 9-1-44 
DOtGLD Va ed Waa hee cies ose ote TDeacher-Academicea ge. waceia ole 9-15-46 
LETOY i) te VLOOLEG Meditate’ sie s 6.06 s.s.0 Teacher-A cademic teats. uclecicieteeie 9-4-57 
Palmerg@ = Baistevare cet. 2s ote 3s ove PeachersAcademiGeacs usin. shee: 9-1-59 
Clanicewi ee Willlamsis cette. Teacher=A cademicar-.uee the cs forbes 7-1-51 
HdnaeRepocrivenn.: cc cic ltese eicotte TeachersAcademicis uaa. ao. sie oh 9-1-54 
inbeian Wik, Aerie) il 4a Sah SRA Wee TVeachersA cademiC eas tien cht cee 8-27-58 
PlOTAR Neo ast yar tc sos 5's ciceetes TeachersAcademicg 1 oe ice oe 9-1-55 
Alvitig Le GOODCIaeieticice reiterate TeachéroA caAdgdemlGay eee eaeay eee 9-1-59 
Hal berten we 2CRSON me tetrr setters «oie TeachereAcademicey eerie. eee 3-17-59 
LOSS1 Gs Ome OM AS merit tac velsttecsi creer. Teacher-A cademi¢t.n ces. eee tae 4-26-58 
Emanuel S. Douglass ........... Teacher-Vocationale ca tic. «ave snes os 6-1-48 
Willtanieooe D OCKErY meri trl. aces oe Teacher-V ocational (o.oo ce 10-1-59 
Wugenes) sDixroneere ee eee Teacher-Vocatlonalee ice eee ee 9-1-59 
Haya Orthielew > Padleyar rn esstctctsre ee ‘Leacher=V ocationalig... srr icra 1-27-64 
Jonnnysonehad ONCSH rece kts ss Teacher-V ocationalie.. sae eee 9-1-57 
LAVIN GSLON easel VON Swe tetetere cues fLeacher=Vocational esc: sc rte oie 12-15-58 
Nathaniel eH meh nomas aa... ae Teaches y OCALIONG ie riete tem iercehce: 5-6-56 
Sarah Ee Canis ees rel cite rerel cists Peacher=V.0cationa lee. st. c casei ote 6-1-60 
ToorenzoeBalsiey sent se cre. ecm Teacher-Recreationge ny sce ee 6-23-43 
CUSTODIAL CARE 

Joseph vieMiblan ied veerctet sr. Food Service Supervisor .......... 2-1-63 
LeomWilliaimsee eee ee ee FOOds SORVICC a1 ie ke cere etre teers 7-1-51 
Hugenero. VAS Oneeee tte tsa. i ofels beh GR Ae SHS Wa ues Me 2-1-63 
HiddiemPridewas- ctr selec «os HOGdEServiCGan ce hie cere eee ee 6-1-59 
Annie MH ailevie rw erties ere ROOdESCHVICEr hot ten ae. are enero 8-28--44 
ViclasGood Willem ete trent nek Koodi Servicer. ara. eee tee 9-1-50 


Albertaslacksonee ao ee ee Hood Service. pee er ke ee 12-5-68 
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Personnel—continued 

Peer COVINZUON % ¢ 2 .\s°2 os siete he TI GHUaCOUTISCLOL IE Seis ies s nla ssa ees 1-19-60 
Oe UG er Pier stoO ui selOtarrs 6.56 «scl etue stash 4-21-60 
MITOSIS SOCK . oc c,6.0.cice e000 AIMS OL Meer forte e a s,.ske Loh ee cies 11-1-63 
ca io MO ee COUR SOLO ameteretn cio inte <iskehs eveders trae cake 2-14-61 
(seoeqeenA, Baldwin ..........0. GOs Olmak esa s siertees aletan 7-29-63 
he OLS rs CUTE LO Tee tei tete 21 tanaka tlk se abacorstsca tet 4-3-53 
IE ISEIUC 6 i cece esa cees SE OTPT SC Literate ta eertciare ore Sets & itr se pao tos 7-1-57 
epee SoM ONNSON ......5.cseen- Oferta abs 26) oh As Rie eee ree csant 7-1-62 
EME TIONAI 2c ccc ce esc enee ‘Grryphal lel hey sh oe) Oe oe eee ar eee 3-28-60 
Conic 2 e UE she (OTIS fee ee oe oe ow cotere ches se ts 7-16-55 
STEGER UL DUCGIS 2... ccc ee eee ee FeO LTG O Ute timers kets a iets wet y (se) erergvaas 7-18-60 
IETS es oes cee seve GRAPE ELE GN BS onc PRE Oe oka 10-15-63 
Bishop A. Bennett ............- DSR LO ee irate ee cue. vious as sb teuscene ete 9-18-63 
PTE E IG OY 5. cc ssc ence eres CuntetieeGietk wie hc o ie sveln Siciaun'« rate 4-1-56 
PEW NILE owe ew ese wc eeees ‘Chribheistdlni 2 Ais SS Dee Or ee 8-27-62 
feigabeth M. DAVIS ......+2eseee Assistant Counselor ......-.0+00e0- 8-1-62 
Pere, JONES «0.02 cece eecces Assistant Counselor .......+..+--- 1-21-64 
eee TOWD 5.2.5. ccs ceeces Assistant Counselor ......-.s+eee0: 8-7-63 
in by Pe BOY 5.5.5 e see ee ec eee Assistant Counselor ......-.---- 11-15-57 
Dorothy C. Brower .....---+-+-++: Assistant Counselor .......+--+++: 7-1-53 
Norma M. Johnson ........eeee- Assistant Counselor .....--+-+2ee0% 7-1-62 
alee SONNE V2.5. sees sec eeee Assistant Counselor ......---+e+:: 5-1-64 
PIERO AVG) cee ee ce ee scene Assistant Counselor ....-.-++-+e+:: 9-5-62 
TON, TAGNUCrBON ......seeenes Assistant Counselor ......--s+5+0: 1-6-64 
James McLaurin, Jr. ....-..--++- Assistant Counselor ....--+eeeeees 8-1-63 
William A. Holloman .........-- Assistant Counselor ....-+-+-+++:: 1-23-64 
Thelma Robinson .....---eseeees Assistant Counselor ......---+++:> 2-24-64 
WGI L. DAVIS so cce csc ccccees Assistant Counselor .....+--sseee8 5-7-63 
Weddell LiIMAN 21%... sce ccecces Assistant Counselor ....+-++++++:: 7-4-63 
James S. Harrington ........--+-- Watchmannee oneness ee els: sas 9-1-60 
David L. Galbreath .......--..0. Watchman ...--cceccseeeeretrre? 3-13-58 
Herman W. Little .......--+++-: Trades Supervisor ...--++++esere 9-16-52 
Ruby L. Greene ......---+-e+eee> Head Nurse Geccssccsenvess cers eees 3-1-61 
Mary M. Drakeford .......-.++-- Practical Nurse ....-++-+se+essees 5-12-62 

AGRICULTURE 

Henry Armstrong, Jr. ...---+++-: Farm Supervisor ....--++s++ssse*? pee 
Alfred M. Davenport ......-+-+:- ‘Dairy Herdsman ....--++++++++ 8-27-5 

Howard Foxworth ......--++see8: Farm Foreman ....--+-+s+ssst*" 2-15-63 
Harvey L. Hart .....---+++eeee: Farm Foreman .....-s+eesesseeet ete 
Thomas C. Leak .....---sseeeers Farm Foreman ....---+sssersett'? ee 


Leroy Goodwin ....-+-+++++eese> Farm Foreman ....---++ssss*%"? 
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OPERATION AND MAINTENANCE 
Lester EUAWieerinswecs ay cen cies 6 ete Maintenance Mechanic ........... 1-27-64 
Walle Wii buTeOmtes want. . s cle cre ete ets Maintenance Mechanic ............ 5-6-6383 
Dewey VP iicegepereienGs centers sfereleve Maintenance Mechainc ........ .. 12-12-61 
Curtis’: COlLGpIMe Ricitehstcccieeterers aces Grounds Maintenance Man ........ 6-1-62 
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GENERAL INFORMATION 


LEE IE tt a 2 de 1925 
Crone ee ee 761 
ee) eS eee a I el $1,683,076 


Capital Improvements Appropriation for the 1963-65 Biennium: 
1. Annex to 35-Capacity Boys Dormitory to provide 12 











single rooms. with Custody Features ___._._-_____ == 25,500 
ERAT AGL Geek eed ol ee 12,000 
aoe oerare TO House 50 Students _.___________._-_.__ el A . 150,000 
SIMO OGL DS 28 oo Us 23,000 
Dement INTM Ary? oe 6 oe ek 79,000 

Pear ROrnIA TION ete 2 ooo $ 289,500 
BUDGET 


For the Two Years Ended June 30, 1964 































Year Ended Year Ended 
June 30, 1963 June 30, 1964 
Total Requirements $539,586 $566,698 
Less: Receipts | 46,887 49,458 
Appropriations 492,699 | 517,240 
Average Population 360 363 
Cost Per Capita: 
Al] Sources 1,499 1,561 
Own Receipts | 130 | 136 
Appropriation | 1,369 | 1,425 
Summary by Purposes: 
I. Administration 41,874 44,583 
II. Instruction 142,111 148,920 
III. Custodial Care | 226,373 237,753 
IV. Agriculture , 68,476 74,714 


V. Operation and Maintenance 60,216 | 60,702 


VIII. Workmen’s Compensation | 536 26 


Total | — $539,586. | — $566,698 
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MOVEMENT OF POPULATION 





Year Ended Year Ended 
June 380, 1963 June 30, 1964 













































On Roll First of Year ome 6 lia a 367 
ADMISSIONS 

Received from Courts fcorree x: 281 266 

Returned from Conditional Release 26 

Runaways Returned 6 

Transferred from Other Institutions 2 

Other Admissions 0 

Total Admissions 315 

On Roll and Admissions 676 
SEPARATIONS 

Discharged Without Conditional Release 30 

Conditionally Released 253 

Transferred to Other Institutions 14 

Runaways 12 

Other Separations 0 

Total Separations 309 

Population End of Year 367 

Average Population for Year 360 363 

Average Age of Students 14.4 14.6 

Average Length of Enrollment 14 mos. 13 mos. 


Parental Status of Students at End of Year 













Year Ended Year Ended 
June &0, 1963 June 30, 1964 
Parents Living Together 89 


Parents Separated 19 
Parents Divorced 
Father Deceased 
Mother Deceased 


Orphans 









Illegitimate 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1962-63 
GRADES 














SCHOOL YEAR 1963-64 
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DISTRIBUTION OF POPULATION BY COUNTIES 


County 


Alamance 
Anson 
Beaufort 
Bertie 
Bladen 
Brunswick 
Buncombe 





Cabarrus 
Caldwell 
Carteret 
Catawba 
Chatham 
Chowan 
Cleveland 
Columbus 






Craven 


Cumberland 





Davidson 
Duplin 
Durham 


Edgecombe 


Forsyth 
Franklin 


Gaston 






Granville 
Greene 
Guilford 
Halifax 
Harnett 
Henderson 
Hertford 























Year Ended June 30, 1963 Year Ended June 30, 1964 












Admissions | Released | Total | Admissions Released | Total 
During During June During During June 
Year Year 30 Year Year 30 
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ae a sy ae eee a) Pele. 
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County June 


Hoke 
Iredell 
Johnston 
Jones 
Lee 
Lenoir 
Lincoln 
Madison 
Martin 
Mecklenburg 49 
Montgomery 





Moore 

Nash 

New Hanover 
Northampton 
Onslow 
Orange 
Pamlico 
Pasquotank 
Pender 
Perquimans 
Person 

Pitt 

Polk 
Randolph 
Richmond 
Robeson it 
Rockingham eee 
Rowan 6 
Rutherford 4 
Sampson 1 
Scotland aor 
Stanly 3 


Year Year 30 Year 


Al 









Year Ended June 30, 1963 Year Ended June 30, 1964 
Admissions Released | Total | Admissions Released | ‘otal 
During During June During During | June 
Year 
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Year Ended June 30, 1964 


Released | Total 
During | June 
Year 30 






Admissions ; Released | Total 
During During 
Year Year 





Admissions 
During 
Year 





County 















Stokes 
Surry 
Union 
Vance 
Wake 
Washington 
Wayne 
Wilkes 
Wilson 
Totals 
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STATE HOME 
AND 
INDUSTRIAL SCHOOL 


EAGLE SPRINGS, NORTH CAROLINA 


‘Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


‘Dear Mr. Madison: 


I am pleased to submit to you the biennial report of the State Home and 
Industrial School for Girls for the period of July 1, 1962 to June 30, 1964. 


INSTRUCTIONAL 


Our instructional department is staffed with twelve properly certified 
‘teachers under the efficient supervision of Mr, Harry W. Fisher, the Principal- 
Assistant Superintendent. All of our teaching staff belong to the North Caro- 
lina Education Association and we regularly send delegates to the meetings of 
the association. Our teachers also benefit greatly from the annual July work- 
shop sponsored by the Board of Juvenile Correction for the instructional staff 
of all the state correctional institutions. In these ways our teachers are keeping 
‘up with the new developments in school work and are improving their effective- 
‘ness as teachers in this institution. 

Academic: Our school is in operation on a twelve-month basis, and we are 
‘making full use of all available building space and equipment. Each student at 
Samarcand attends regular academic classes four hours daily for five days per 
week. In our academic program from grades 6-12, we follow the regular State 
-eurriculm. Those students classified below grade six are enrolled in ungraded 
classes with individual instruction for students who need special help in some 
areas. 

Examples of individual departments which contribute effectively to our 
-academic program are home economics, music, and business. For students in 
grades 8-12, two classes in home economics are offered daily. These courses are 
especially well suited to the interests and needs of our girls, and they are among 
our most popular offerings. At present there is considerable strain on the 
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available staff and facilities because of increased enrollment in this area of 
study. 

Our music department has special value to our girls as a morale builder.. 
All students participate in the music program in their classes. In addition to 
this general attention to music, our music director gives special training to a. 
school glee club and to a church choir. These groups sing on many special oc- 
easions and in regular Sunday church services, 

The business course offered includes typing, general business, business. 
spelling, and bookkeeping. Many of our students take advantage of these op-- 
portunities in business training in order to prepare themselves for useful em-- 
ployment when they leave the school. 

One of the valuable facilities of the academic program in our institution is. 
the school library, which we continue to expand. All of the students are en-- 
couraged to use the library regularly, both in connection with school assign- 
ments and for reading in leisure time. 

During the past two years we have found a marked change in the grade 
classification of the girls admitted to this institution. Whereas at the end of 
the 1963 school term, 68 were graduated from grade eight, and 14 from grade 
12; at the close of the 1964 school term, 58 were graduated from grade eight,. 
and 22 from grade 12. A study of our school enrollment, after promotions were 
made in June, 1964, showed approximately 50 per cent of the students to be in 
high school classes. 

This increase in high school enrollment indicates a need to increase our: 
facilities for high school students, a need reflected in our request for capital 
improvements for the 1965-57 biennium. There is a great need for an addi- 
tional wing to the academic school building to house a science department and. 
to provide space for expansion of our music and home economics classes, which. 
are greatly cramped because of lack of space at the present time. 

Vocational: Closely allied to the academic school program at Samarcand 
is the vocational training program. In addition to academic classes, each student: 
spends four hours per day in organized vocational classes, in regular work as-. 
signments, and in supervised recreation. Our regular vocational classes include: 
sewing, weaving, arts and crafts, and beauty culture. In the sewing classes the 
students make clothing for the students, household linens, kitchen supplies, uni-- 
forms for the foods department and the beauty shop, and other items needed in 
the institution. 

The weaving department combines artistry and utility in creating beauti-- 
ful and useful items. Towels, table linens, rugs and other items are woven on 
our looms, This department is popular with our students and it provides an ex-- 
cellent means of therapy for some. 

During the past two years a new vocational class in arts and crafts has: 
been added at Samarcand. In this class the girls create tapestries, ceramics,. 
rugs, appropriate decorations for all holidays, and many small gift items. Not: 
only does this class encourage the creative talents of the students, but it also. 
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provides a satisfactory means of placement for those students who are unable 
to carry out the more advanced vocational assignments. 

Another phase of vocational training at Samarcand is the regular work 
assignments in the various departments given each girl. These assignments in- 
clude kitchen and dining room duty, laundry operation, duty in the cold storage 
plant, work in the sewing rooms, and in season, duty in the gardens and can- 
nery. 

A special effort is made to adapt work assignments to the abilities of the 
individual students so that they may profit from the work experience, 

Recreational: Along with their regular academic and vocational work, all 
of our students participate in a planned and supervised physical education pro- 
gram, which is designed to keep them in good physical condition. In this con- 
nection full use is made of our multi-purpose physical education and recrea- 
tion building. Our program of competitive intramural sports helps to provide 
good physical exercises and opportunities for developing sportsmanship. Our 
program in girl scouting is also an effective means of character building. 

We feel that we have sound and profitable academic, vocational and re- 
creational programs at Samarcand, and we hope to continue to improve the ef- 
fectiveness of our instructional work. 


COTTAGE LIFE 


Cottage living continues to be a central feature of life at Samarcand. The 
cottage to which she is assigned becomes the home of each girl. Here she learns 
to live with the other girls, to keep her room clean and neat, and to share the 
common chores necessary to maintain each cottage. 

In each cottage an experienced Counselor is available to help each girl with 
‘her special problems and to maintain an orderly and cheerful atmosphere. In the 
cottage, also, special emphasis is given to religious and moral training. 

Personal hygiene and good health habits are emphasized both by the resi- 
dent nurse and the cottage personnel. Physical appearance has much to do with 
‘the degree of adjustment. The beauty culture department has added greatly to 
this phase of our training program, 

Well-oriented cottage personnel are essential to the adjustment of the in- 
dividual student to the institutional program. The annual February Workshop 
for Cottage Counselors is especially effective. Two of our cottage staff attended 
the Werkshop fer Cottage Parents in Chapel Hill in July 1964. 

In the institution we are making special efforts to give the students as 
‘much freedom in cottage and campus life as can be allowed within the limits of 
‘proper administration. Students are allowed to visit churches, to attend the 
State Fair, to leave the campus with their parents, and to visit their homes. 
‘Such rewards for good conduct have helped to improve the general morale on 
‘the campus. 


GENERAL SERVICES . 
Food Service: At Samarcand we consider the food service one of tle im- 
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portant features of our program. Good food is important in maintaining high: 
morale among the students and staff. Each cottage has its own kitchen and 
dining area. We emphasize the maintaining of proper diet, the preparation of 
food for palatable meals, and training of students in cooking and serving food. 
Our dietitian plans a menu which is uniform throughout the institution and 
which co-ordinates our farm products with purchased supplies. In learning to- 
prepare and cook food and serve it, all our girls receive valuable vocational 
training which will be highly useful to them in the home or in public employ- 
ment. 

Farm Operations: Our farm continues to contribute effectively to our in-- 
stitutional life. We have good production in our dairy and we have achieved 
good results in poultry and pork products. Our gardening program has also been: 
successful, supplying products regularly for the table and for canning. Garden-- 
ing, canning, caring for milk, and performing other farm chores provide excel- 
lent training for the girls in certain vocational areas. 

Psychological and Social Services: This part of our work is directed by 
personnel from the North Carolina Board of Juvenile Correction. During the 
biennium our institution has had one person for psychological and social ser- 
vices. This person is responsible for routine testing, for providing special 
counseling for individual students, for supervising family visits and for making” 
necessary reports. Additional social service workers would certainly be a great 
help in expanding our work in this field. 

Medical Care: Under the efficient direction of Dr. J. P. Bowen, our 
medical service continues to function effectively. A resident nurse works under 
Dr. Brown’s direction in caring for the health needs of our girls. Attention is 
given not only to maintaining the general health of our students, but also to- 
correcting any physical defeats which the individual may have. 

Operation and Maintenance: Our maintenance personnel continue to: 
keep our buildings and equipment in good repair and in efficient operating: 
condition. One staff member has been added to this department during the bi-- 
ennium. We maintain an emphasis on the improvement of the beauty and use- 
fulness of our campus. Plans are now being made to convert a wooded plot ad-- 
jacent to the campus for a picnic area. This would increase our campus, adding’ 
to the general attractiveness of our grounds and giving our girls a greater 
opportunity to enjoy the natural beauty of the area. In the biennium attractive: 
walkways have been added to some of the buildings, and a large patio of brick 
and concrete has been constructed at Carroll Hall, the admission cottage. 

Capital Improvements: Capital improvements during the biennium in-- 
clude the following: 

1. A Fertilizer Storage Shed. 

2. Cottage for 25 Students. 

3. Removate Electrical Distributor System and Campus Lights, 

Once again I should like to express my personal appreciation to our staff,. 


STATE HOME AND INDUSTRIAL SCHOOL 53 





to the Commissioner of Juvenile Correction, to our Board of Juvenile 
Correction, to the Department of Welfare, and to all other friends of Samar, 


cand, who have done so much to contribute to our welfare and progress during 
the past two years. 


Sincerely yours, 


(Miss) Reva Mitchell 
Superintendent 
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PERSONNEL 


Date of 

Name Classification Employment 
ADMINISTRATION 
EV eVEILGUC Ii Mer. cee Tour avis ora veers Superintendents... asemeedse ote 8-1-32 
Garlyneril Reid werente vets ane ere ee Accounting: Clerkin dee 10-1-63 
WOnaASKS -COle aie. cee See ee ke er teners Stenographerer ects Were eer eee 1-16-56 
oar b Fevg C Ey Wir dh EO Reet Geeree Rr cae eae Typist? 2 cyan. no eee cert tae 7-25-60 
PLAN OG SL ROLY eee tet aici he Stock, Glerigg ft) serge net tein a 12-16-56 
ARSE EW) a8 5 eS eee camer Social Service Worker ............ 7-1-63 
INSTRUCTION 
Lm Wargita EWE acl e 2 uel Hi pP NM a Maisse eis Principal-Assistant Superintendent 7-1-61 
Palreliiiam Omen DELt generat: crerec thats ec Teacher-Academic 42-4. ence 7-4-61 
VU CTV UCT tere vce et hace. ars oes 6 Teacher-Academic .............e<- 8-26-59 
WV Veh OV (Com M EMR otS ere eee acne ae Teacher-Academic..-. 202) cere 8-15-58 
POT eese hrs CNUAl ercn. cae w esis os Teacher-Academic.7s.) 1 ae ee 7-4-61 
CICERONE VEL SUN: tinct trece tabye lars gee Teacher-Academica ecco ete ate re 11-1-58 
INeLlGPIa mE ViCCmet ey Wiis oe ace «one Teacher-Academic@ ote ee eee 7-1-62 
PAT el eres wee ELICLG weet eres teres Teacher-A Cademicw sos eee 8-26-59 
PUG Cles DCAES eta. etre nrasie sce se 5/4 Leacher-A cadémicg. arenes oe 8-24-49 
IN ALICY SEV AUICE pestle lc ote ie cecete + 5 « Teacher=Académicw... 140 aac cine 7-4-61 
Wikerattcy Ug few olsss\ ker see eae Teacher-Vocational....-. 2.222 eee 1-1-64 
VEU emeyLONCeSaANItl 2 rerte tes ote cscs Teacher-Vocational 0... 2... e << ent 9-1-62 
VES tees a VEUDILOT Cite ncrany cies scare Teacher-=\Vioca tional re ote tee 2-1-59 
WOTAME OU AL OSON greets setts other cee aie Teacher-Recreation 7.07.2 see oe eee 8-1-57 
CUSTODIAL CARE 

SHantasoniutan ees.) seeec ee otek HeadiCounselorss.ae s.r 6-15-61 
Gonnies Ge Cameron... otis aac Head’ Counselor 4h. eee ee a oe 4-15-48 
annie: Ce Cale wees so clea cree Head: Gounsélor ii 7e .s ee eee oe 3-18-60 
EGULSAN DSP Hilipseoeinas sce Head) Counselor@..)-2 oo ee. 11-16-58 
SATAN ALM DATCLOOULs ees are tere Counselor eaten ee eee one 6-8-64 
RartheG Childers @..o tee eee ee Counselori tyr eee eens ee 8-1-63 
of CANE OO Gant erie Me or cle ee Counseloruiecn. eer fates 10-14-63 
DOrag Kee DG WiIs Biro es othts orecede clas Counselor: Siren ei ere 8-1-63 
Marvell eC Ox mena cnet rs eet ree - Counselor. i ane eres ere eee 3-25-63 
FannieiMartiners sc... eens Counselor 2.7202 ie ome rents 2-2-62 
LilhesHe Parkers ee ee. teen Counselors. an en ee 12-16-49 


Tommie: GrRowewert. se tee Counselor ee eee oe ee ee 8-1-60 
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Personnel—continued 

RI ESOCOALS 5 ye cece ccc sevcce ELST Lent ounces hare Aenea ae me 6-25-62 
PEMPCIVLGPEAIULS soc s ccc cece ces OUNSOlOteeete ee et ee ree it ee 2-17-64 
Meet IE POI Gc wis nks cud secs ese PIG TOL VICE Ee eee cis <5 ss eee 2-15-52 
MOUIIOTIP EPC ANIKCY oi c ccc ccc c ec ce THOU SEL VICCE re cer teiata sce’ fo tee a 12-8-58 
Pere TETETUICY . nce cc ccc ee ees TOU EOE VCO MAE gest oy cata eae 12-15-59 
SO Ss aS TOOOCU ET VICE Get te eles edhe oe 8 5 11-20-63 
POINT EVV ELITON oo. cece cece URC e Lea ssn) ekg fet sic ug gia apne mm§ Aa ed adi a en 3-1-61 
ei RE OG) ay) of) | Ea dese Upervispre. is oss t es 55 7-11-60 
UN EMUMESICEIOUG . 65 bse eis ces sees Pre Cams Hen wmisOrn sco & winters ees 3-1-59 

AGRICULTURE 
co LN Gs Sr Peer ETRE OP ATA IU Lagi teke fgnevalalo th 6 teioca 3-1-62 
SSG Perrys WOT mir times ace 4 cs a see hee oe 1-16-61 
oye UT) iiekareiod Qinvg sya: hae ie See reP maar a erate ae aes 6-1-59 
PPC PEON YNE 2.000. ccc ceees pCa Pose erel as INE Ra 8 Sea pee mg RRS cae 10-6-57 
BPO TUMULOPEISON «4... ees essece Farm Equipment Operator ........ 6-15-25 
Gs | eae Farm Equipment Operator ........ 6-7-58 
OPERATION AND MAINTENANCE 

Peete ONO All | 6... oes ee ee oe Maintenance Mechanic ............ 5-1-62 
PG as es meee ssteees Maintenance Mechanic ........... 10-6-58 
Hugene B. Parsons ............+- Maintenance Mechanic ............ 9-7-59 
OS rr rer Maintenance Mechanic ..........+.-. 7-15-63 
Sherman P. Luck 2......--cceeee Grounds Maintenance Man ........ 3-1-62 


Emmanuel Harrington .......... Boiler Room Fireman ........++-+- 12-5-54 
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GENERAL INFORMATION 


Near Established: 2) ee ee oe ee ee 1918 
Motaleliand Acreage. 2225 ae eee eee ee 450 
Capital Assets 2... i2-2.eu. 8 5 eee eee $2,141,222 
Capital Improvement Appropriation for the 1963-65 Biennium: 

ieeutclectrical Distribution, ys tery same. eee eee $ 15,000 
Qi Cottave tor 2) Gitls 226 Se ee ee 115,000 
Total “Appropriation 30.222 2 8s es se $ 130,000 

BUDGET 


For the Two Years Ended June 30, 1964 


Year Ended Year Ended 


June 30, 1963 












Total Requirements 


Less: Receipts 





Appropriation 


Average Population 


Cost Per Capita: 
All Sources 


Own Receipts 


Appropriation 


Summary By Purposes: 


Ir, 
II. 


Administration 
Instruction 





HOE 


Custodial Care 





IV. 
V2 


Agriculture 


Operation and Maintenance | 


Totals 






$364,398 
30,893 
333,005 
267 





1,365 
116 
1,249 


34,577 
89,454 
139,249 
45,526 
55,092 
$364,398 








June 30, 1964 


$389,517 
29,668 
359,849 
289 


1,348 
103 
1,245 


37,493 
91,635 
151,553 
46,352 
62,484 
$389,517 
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MOVEMENT OF POPULATION 


Year Ended Year Ended 
June 30, 1963 June 30, 1964 


On Roll First of Year 262 
ADMISSIONS 

Received from Courts 

Returned from Conditional Release 

Runaways Returned 

Transferred from Other Institutions 

Other Admissions 

Total Admissions 

On Roll and Admissions 





SEPARATIONS 

Discharged Without Conditional Release 20 “lek 
Conditionally Released 157 109 
Runaways 1 0 
Transferred to Other Institutions 19 18 
Other Separations 0 0 
Total Separations 197 138 
Population End of Year 262 298 
Average Population for the Year 267 289 
Average Age of Students 14.8 15.4 
Average Length of Enrollment 19 mos. 21 mos. 


Parental Status of Students at End of Year 


Year Ended Year Ended 
June 30, 1963 June 30, 1964 


Parents Living Together ar = 


Parents Separated sof 
Parents Divorced ae 








Step-Father 
Step-Mother 





Father Deceased Meee ee 
Mother Deceased ets eke a a 0 
Orphans SS ee 

aes (G. cee: 





Foster Parents 


Illegitimate 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1962-63 


GRADES Total 


12 
51 
106 
181 
74 
28 








459 





SCHOOL YEAR 1963-64 


GAceh ae al A ik GRAD ES cote 


Ungraded 
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DISTRIBUTION OF POPULATION BY COUNTIES 












































1962 Year Ended June 30, 1963 Year Ended June 30, 1964 
Total Admissions Released | Total | Admissions | Released Total 
County June During During | June During During | Junez 
30 Year 30 Year Year | 30 

Alamance | 5 4 2 | 0 6 
Alexander 0 | 0 | ie Pa 
Anson 4 Ee eee Oa Gas 
Ashe 2 0 Veal ope 
Avery — 0 1 Deke 
Beaufort i 0 eR lease 
Bladen if a Ufa Saks 
Buncombe 5 8 Drie na ee 
Burke i! 1 4 US Beet ise 
Cabarrus ive 1 5) 7 aes 
Caldwell eee 12 4 aes oe 
Carteret Saale 4 5 1 Me cies a 
Catawba are | 6 3 Daioh wos, 
Cherokee \ 0 0 UCN passe Ne 
Chowan A 0 0 2 0. 
Cleveland Dee 2 4 1 By 
Columbus 0 1 1 | zeae erie 
Craven 3 1 1 Apes D 
Cumberland 6 3 7 3 peed 
Davidson 8 LS Pe B 4 irae oO 
Davie 0 1 0 Oelobele 
Duplin 1 0 1 OS Gieul, 
Durham 4 2 3 0 | 4 
Edgecombe ee 48 1 3 pet Nets 
Forsyth Te 3 6 Uo enc 
Franklin bey | 0 0 Lichen SO 
Gaston eto 8 prose D capes Te 
Graham 1 4 Devin aioe 
Granville 0 0 as ROR Ss Oe oe nied tment 
Guilford 38 17 Py eee are ae 
Halifax — 0 eee ee eS ees 

Harnett 4 4 dew.cliaed 
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1962 Year Ended June 30, 1963 Year Ended June 30, 1964 

Total | Admissions | Released | Total| Admissions | Released | Total 

County June During During June During During | June 

30 Year Year 30 Year Year 30 
Haywood | 5 5 ee Cs] | eee en Sa 
Henderson 2 | Te eo e re uats 
Hoke 0 Oe rarls 0 Let | eee 
Iredell eee (ae Ce ee 3 a Sas 
Jackson 2 5 Ree 3 2s) AR 
Lee 2 0 2 0 sie Ok 
Lenoir 1 Ze |ee Ly 2 Ue 
Lincoln 0 iy See ee 
Macon 1 0 | Pe oe 0 Liajean2n 
Madison Loy 0 Onn) PEON has 1 = 
Martin ib Ont veel 1 Oneihnd 25 
McDowell 1 > are an eae 3 rae 
Mecklenburg 14 5, 20 12 10 22 
Montgomery 2 1 2 2 1 rear 
Moore 1 1 2 1 ee ae 
Nash 1 yal oe 2 0 3 
New Hanover 7 10 7 2 2 eee 
Onslow 1 0 ti 1 0 haios 
Orange 0 One Set ao ie oe 
Pender | 0 0 1 0 pean 
Pitt 0 2 2 0 ee Wy Ol 
Polk 0 1 0 0 0 0 
Randolph | 5 3 5 1 0 6 
Richmond Maza 4 Tabs Geeta aon 
Robeson 6 6 6 1 3 4 
Rockingham 2 1 4 4 | 4 a 
Rowan 12 5 6| 12 ie aes PSE 
Rutherford 3 1 4 0 | 1 ss 
Sampson 0 1 u 0 ieipeay 
Scotland heats a) ieee |— pgs 
Stanly 275 | Gok) | aped a ean Eaer ON Mae 
Surry Lae Re 1 (eer ca Tha ee 
Swain ie Sa eae ae 
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1962 Year Ended June 30, 1963 Year Ended June 30, 1964 





























Total | Admissions | Released | Total | Admissions | Released | Total 

“iia Be tee van ee aaa ate |i Daring: 9}, Fane 

Transylvania 0 0 | 1 (ay: 

1 0 iy aa 1 

1 as ee | Ome 

Wake Roe eer ed 5 6 
Washington 1 a= 6 1 0 ual 

Wayne 1 Se en eee Oe 
Wilkes 2 0 2 3 0 
Wilson mee 3 3 2 0 0 
Yadkin 1 0 (ed lee 0 1 

ew ee el (Aes 

TOTALS -g68| 191 | 197 | 262] 174 | 188 | 2098 
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STATE TRAINING SCHOOL 
FOR GIRLS 


KINSTON, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


Itis our privilege again to submit herewith the tenth biennial report of 
the State Training School for Girls at Dobbs Farm for the period beginning 
July 1, 1962 and ending June 80, 1964. 

Progress has been definite and noticeable in all areas of the institutional 
program during this period under the direction of our Commissioner, the Board 
of Juvenile Correction and other officials, and the cooperation of our personnel,. 
to whom we pay tribute. 


INSTRUCTIONAL 


Academic: Our instructional program is geared to meet the varied needs, 
aptitudes, and abilities of our children as far as is feasible. The personnel 
consists of the Principal and nine certified teachers, who serve the entire 
population. 

The academic department includes both elementary and high school classes 
adaptable and acceptable to the state public school curriculum, with emphasis 
being placed on individual needs and abilities. Grade placement is determined 
by previous record, manifested interests, and a battery of routine tests which 
are administered each child during the orientation period. 

Special Education plays an important role in the progress. for the ungraded 
and the exceptional children under the direction of well qualified and resource- 
ful teachers. 

Music and related and correlated activities have proven to be _ splendid 
therapy for the entire population, especially the choral and band activities. 
These activities, like the Business Education classes, are popular as well as 
beneficial to those who are eligible for participation. All girls are exposed to 
varied phases of the music program. The Business Education classes begin with 
the high school department, 
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Vocational: The vocational program offers opportunities in varied areas 

of homemaking through basic courses in Home Economies, food preparation 

and service, and all phases of sewing. Arts and crafts includes weaving and 

ceramics. This phase of the program has made exceptional progress which has 
proven splendid therapy for the girls. 

The laundry has done a splendid job in home and commercial training for 
laundry service. The addition of some modern equipment under supervision of 
an exceptional supervisor has helped greatly in this area of training. 

Beauty culture provides some of the students with vocational training and 
and provides for each student proper hair styling. The lack of adequate facil- 
ities limits this much needed activity. We look forward to the expansion of this 
program as adequate additions are made to the school building, 

Recreational: Recreation, Health and Physical Education, with emphasis 
on physical fitness have continued to play an important role as an_ integral 
part of our program throughout this biennium, which touches each student 
routinely. 

It creates the desire for good sportsmanship, participation, and team work, 
which continues as a goal toward which we aim. Quiet and active games, 
aesthetic and social dancing, and cultural aspects of the recreational program 
as needed are stressed. Dramatics Club organization, competitive sports, and 
recreation is stressed and well integrated in all phases of our institutional] pro- 
gram for development of beauty and good health for all. 


COTTAGE LIFE 


Counseling: Cottage life in our school continues to be one of the most im- 
portant services we offer. It sets the tone of the campus in that it serves as our 
family life center around which other activities evolve. Counseling is inevitable 
in any good institutional setting. It serves as a guidance center in the home 
life environment. Individual and group counseling are treatment tools which 
are valuable for understanding, growth and development of each student. The 
health and welfare of the group is dependent on effective counseling. 

Moral and Religious Training: We begin stressing our religious pro- 
grams with cottage life routine. Daily devotionals are conducted in each cot- 
tage by students under the leadership of the counselor. The Golden Rule is 
stressed as a guide. Other services include Sunday School, Vespers, and worship 
Services. Since a Chaplain is not available, off-campus Christain leaders and 
church groups share in our religious services, among which is a White church 
group who sponsors Vesper services once per month with their Youth Group. 

Personal Hygiene and Grooming: This phase of our program is stressed 
at all times. It promotes a good mental health attitude and develops personal 
responsibility. Without these, girls are never at their best. 

Housekeeping: Good housekeeping is fundamentally an integral part of 
effective homemaking. Emphasis is placed on good housekeeping as a daily 
routine of activity. Students are taught that good housekeeping is an individual 
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as well as a cooperative and/or shared responsibility. Therefore they learn by 
keeping their rooms in order and sharing varied duties in and around their 
cottages and living areas. This serves as an incentive for cleanliness and beau- 
ty and a love for the aesthetic aspect of better living. 

Group Living: Group living fosters much that is essential for individual. 
growth and development. Love and understanding, fellowship, organization, 
and teamwork are emphasized through group living and often becomes mean- 
ingful to individuals for the first time. It encourages self-expression and other 
innate qualities. 


GENERAL SERVICES 


Food Service: This department staffed with competent employees and. 
zealous students give careful consideration to the daily dietary needs of our 
institution. 

Special emphasis is placed on student training guided by a Dietitian, and 
other food service personnel who work closely with the assigned students. 
Preparation of meals, cooking, table service, menu planning and dishwashing,,. 
are some of the phases of food service taught to students. The progress of a 
student is often unbelievable after a six month tenure of training in our de- 
partment. Self-respect, composure, thoughtfulness of others, cooperativeness, 
cleanliness, and leadership are but a few of the results of our student training. 

The central dining room under the supervision of a pleasing hostess lends. 
to a wholesome family atmosphere. The type of table service varies so that we 
are able to give experiences in service of varied types. Girls’ eating habits are 
given careful consideration by the Dining Room Supervisor and poor eaters 
are given encouragement to eat the nourishing foods that are provided. 

We realize in a changing and challenging world as ours is today, we have 
a job to do. Toinspire the girls we will have to bring constant attention to 
their bodily needs and how we may be instrumental in providing them for their 
families in the future and our school at present. 

Psychological and Social Services: Psychological and Social Services. 
have meant much to the progress of the total program. The cooperation of our 
Supervisor of Psychological Services in sharing his clinical work with our stu- 
ents has been most helpful in enabling us to understand more fully the dynam- 
ics of human behavior. 

The social service worker is responsible for meeting each new child upon 
arrival and shares major responsibilitics for helping to orientate the child to 
the program. She works with the girls on a continuing basis giving help with 
individual problems. She also visits with parents on school visiting days and 
establishes rapport with the family when possible. Another important function 
of the social worker is to submit Progress Reports, Pre-release, and Summar- 
ies to referral agencies. 

Social services are strengthened by the counselors in providing a whole- 


some cottage atmosphere with a keen personal interest and an understanding 
attitude toward each child. 
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Medical Care: The health of each student js carefully evaluated. With 
emphasis placed on needs, each student is given a thorough physical examina- 
tion by the school physician assisted by a resident nurse. Continuity of services 
is rendered through a daily clinic. 

Services during this year included a series of polio vaccines under the di- 
rection of the Lenoir County Medical Society and the Health Department. 

The health of our students is kept in excellent condition at all times. Den- 
tal Clinics are held periodically for the entire population, For precautionary 
measures, examination and recommended treatment follow individual needs, 
otherwise they are taken care of as needed locally. 

Operation and Maintenance: The operation and maintenance of plant is 
maintained by four maintenance mechanics. The Operation and Maintenance 
Department has shown marked progress in all of its areas, a part of which 
can be attributed to the addition of one employee. New equipment has also 
helped especially in keeping the campus more beautiful. Some assistance is 
given by the girls such as growing flowers, mowing grass, and keeping the 
campus generally clean and beautiful. 

Capital Improvement: During this biennium appropriations have been 
for the following: Three staff houses, one of which has been designated for 
the superintendent, and cottage facilities for 50 girls. Needless to mention 
what an asset these facilities will be and how happy we are about this real- 
ization. More street lights have been added to the campus. 

Farm Operation: Our farm activities have continued to progress in all 
areas. More of a variety of foods have been produced and a fresh supply of 
table foods in season is always available. The farm supervisor, his co-workers, 
and the girls have done a good job through their interest and effort. Our 
supply of fresh vegetables, pork, poultry and eggs have been available in 
abundance. 

Again we wish to express our appreciation and gratitude to His Excell- 
ency, the Governor of North Carolina, our Commissioner of Juvenile Correc- 
tion, his administrative assistant and staff, to the departments of Government, 
State, and all other agencies, organizations, and friends who have contributed 
in any way to our progress and welfare during this biennium. 


Respectfully submitted , 


(Miss) Mae D. Holmes 
Superintendent 
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PERSONNEL 


! Date of 
Name : Classification a Employment 

ADMINISTRATION 
Wet rivewNOINIES ie tees 6 + + o's 6 os SUpPErintendent va. ae eee cere 7-1-44 
James R. Covington, Sr. ........ ACGOUNTING ClCrK wet etme nt ties - 6-1-59 
NOU COUGH S OL e tara eh. ose sc sets Stenographers suc. e eee a 10-9-61 
DIOTELN AMO LANCH, .ticle ss css 55 s Social: WOrkeis, oa eee ee ee 9-1-60 

INSTRUCTION 

Binane Wer cra elders Ge). a elec. coche Prinictpals os ycee cee tee eee ene eee 9-1-44 
George Alston, Jr. ..6......002. Teacher-Academic ............0-- 1-29-62 
Eitheral eGevinoton oss sc. a os Teacher-Acad@mie) . ou. ue has on 7-1-59 
Geraldine Wa ONeek ooo. s oes s,0 5 04 TeachersAcavemies a, cae oie ek 7-1-60 
Shbab bo Wile LEW te ey ian eee tey Rae ed peat Teacher-Recreation ...........+.0.. 7-1-63 
PRCLETIPIN EO LIOCK ite wos cree 0 ce Teacher-Academic.. sc. c0- 5c sees 7-1-62 
La agen deed GE ork Lie ae pen age oe el ara Leacher-Acadenuc... wcuisw ste ss oe 2-7-61 
HUN GL BE AN VEW Mort g vate s-. 55 .0.4.0 « Teacner-V oCavlonal .. muck cc ae 7-1-59 
PA Vem oREVAINISCC Voir. era's als sc aie 8ie Peacher=V ocationals... ts. cide as ¢ 10-31-62 
Wernice ta shies OY is aus sss 4 ce tos Teacher-Vocational ©... 3..3%sss0 ean 9-4-62 

CUSTODIAL CARE 
MATION G ELV ANG hig he cateses slcleto cue Food Service Supervisor .......... 3-11-55 
Nibab beh fii Esig he) ehitn, oratory ar ena ee HWOOdt Service a. a trees ee iat 38-19-56 
Calva e anol Unies ss sc nele HOO ASOT VICes.. ces teers ete ie ote 11-1-62 
Fel iatiiges OLOMOT eet itet. cts es = et ecs POO EnV ICO ot ato fet nisin ete 7-1-60 
TYerewnes RODEYUS ios cic cis ols were ere COUNSELG Dames sci cin tienen eet tetera 11-1-63 
Wakloreste ONGSi eee ces ve o's GOUNSEION sc. eae cate weet etcetera 9-16-63 
Dorotnyi Le Orinson w 2 cote. ee es. GOUNSELOT: os eee eee ee 1-24-64 
Martha «P. eWatkins 4). 8 S0i2 2 COUNSELON et. woe tie ate terveets ein cere 7-15-63 
INTs OV en WAT SCOMN ire eles e)e a, «eco Counselors. cet, ce ee eaten 6-18-57 
PearilesNicee aVtOniny i cle cieie lates Counselor iy eae ueae mite cere 7-1-60 
MishacluBs Goleta oti. anit tsetse Assistant Counselor .......seee eee G=1-04 
Mary QO Bbeamon m. cashenensiieter Assistant Counselor ..... ee ee oe sa -O4 
Ruby iG ataride eine ss ie es 6 ASSISLANUE COUNSCION 6 oe cece cee mera cO-0) 
Minniee be Wiilile re erate ot. Assistant Counselor ....ccccccccee S°18-63 


RUDY eA er clela bles tn cle sie 40a Assistant Counselor .........+++ 10-28-63 
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Personnel—continued 

oe UE Assistant Counselor ............ 10-10-63 
oa NE UT Se Osage eas erie scis-ahos ace, 3-15-59 
Daisy ete Herrineton .....). 02%: Sredds foupervisor A.keyuerneke, | 2-1-54 
0 0 Drades: Supervisor. ant, Yor or 9-1-63 
Josephine E. Williams .......... IS ILVENET SDS SAAN, CA Te | tel Mh tegen 11-11-51 

AGRICULTURE 
PMI MIUTDNY 5......0. 00000. Deere Ore Manian. itm eck nik. 1-1-62 


OPERATION AND MAINTENANCE 


Eddiehue A. Brower ............ Maintenance Mechanic ............ 2-1-56 
Menigee Whitfield .........6..... Maintenance Mechanic ........... 10-1-57 
DUUOTIER VV ATUCTS ... 0.00 cc cee ede Maintenance Mechanic ............ 7-1-61 


RUePRTSOY voce ce. te les Maintenance Mechanic ............ 7-1-63 
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Year Established 
Total Land Acreage 
Capital Assets 
Capital Improvement Appropriation for the 1963- 65 Biennium: 
1. New Building for 50 Students 
2. Two Staff Cottages 
8. Residence for Superintendent 
Total Capital Improvement Appropriation 
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GENERAL INFORMATION 


BUDGET 


For the Two Years Ended June 30, 1964 


Total Requirements 
Less: Receipts 


Appropriation | 
Average Number of Students 
All Sources 


Own Receipts 


_ Appropriation 


Summary by Purposes: 


I. 
II. 
IIT. 
IV. 
V. 
VI. 


Administration 

Instruction 

Custodial Care 

Agriculture 

Operation and Maintenance 

Workmen’s Compensation 
Totals 


Year Ended 
June 30, 1963 


$257,397 


21,457 
— 940 


a 


144 






57,681 
129,463 


165 
RE 





Year Ended 
June 30, 1964 


$275,895 
22,239 
253,656 
151 
1,827 
147 
1,680 


24,913 
63,328 
134,349 
11,682 
41,623 


__ $275,895 
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MOVEMENT OF POPULATION 





Year Ended Year Ended 
June 30, 1963 June &0, 1964 





On Roll First of Year 162 152 
ADMISSIONS 
Received From Courts 121 138 


Returned from Conditional Release 

Runaways Returned 

Transferred from Other Institutions 

Other Admissions 

Total Admissions 

On Roll and Admissions 
SEPARATIONS 

Discharged Without Conditional Release 

Conditionally Released 

Runaways 

Transferred to Other Institutions 

Other Separations 





Total Separations 164 143 
Population End of Year 152 171 
Average Population for the Year 149 151 
Average Age of Students 15 15 
Average Length of Enrollment 16 mos. 14 mos. 


Parental Status of Students at End of Year 





Year Ended Year Ended 
June 30, 1963 June 30, 1964 


Parents Living Together 19 28 
Parents Separated 31 31 
Parents Divorced af | 7 
Step-Father Pak 28 
Step-Mother 13 14 
Father Deceased 9 16 


Mother Deceased 18 12 











Orphans 0 3 
Foster Parents 12 11 
18 | 21 


Illegitimate 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1962-63 





















































Age . GRADES Total 
Ungraded 

19 4 
11 i 
12 5 
13 15 
14 4 
15 
16 
1 
18 

Total | 35 








SCHOOL YEAR 1963-64 


“Age ‘ie Lo ay atenGRiA Dee giaee aan Lote ane 
Ungraded 11 12 
1O)} 4 






































11 is 
12 12 
13 16 
14 ff 
15 
16 
17 
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DISTRIBUTION OF POPULATION BY COUNTIES 






















Year Ended June 30, 





































1963 
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Year Ended June 30, 1964 



































































































Total Admissions Released | Total Admissions | Released| Total 
County June During During | Jvne During During June 
30 Year Year 30 Year Year 30 
Alamance 0 3 0 3 3 Cane: 
Alexander 1 2 1 ao. 0 0 if 2 
Beaufort mon 1 tea ete +0 1 0 
Bladen 0 4 res 1 3 1 
Buncombe me sta} i 4 5 lean eee 
Burke i ae 2ca a a eae 1 0 
Cabarrus Vee 1 8 3 5 Daya: 
Caldwell 5 ot Oe 0 0 3 
Catawba i | 1 3 1 4 0 
Columbus ci | ee Ae 0 Zweite 
Craven 1 as at 1 LT ahaeele 
Cumberland 1 ieee 6 6 A 
Davidson in iia 2 2 1 eee 
Duplin 1 0 1 0 diet pierOe 
Durham 5 9 | erp: Selita 
Edgecombe 3 Ue eae 3 4 3 
Forsyth ane eB |) P16 8 15 
Gaston 2 | Paya 0 4 0 
Gates a aaa eae 
Granville 4 Oe Bre 0 ee er 
Greene age he Beek | 3 2 2 
Guilford ped 25 | 16]. 33 25 | 24 
Halifax el ee 1 DP Naat ote 
Harnett ZS eee 1 BN pees 
Henderson 0 ‘ase 1 2 eins ie 
Hertford 2 erie Die 0 Oe | RNS 
Iredell OF a el Ver eels 
Johnston 1 lees ats 1 20) ee 
Jones Vise 29 teoghd UN Pees es ea a ee 2 
Lee Lente 0 Bugs Uc le SER grat leit 0 ls GEOR 
Lenoir ee. CAS A cook ~ I : 
Martin | 0 0 1 g L 
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County 


Mecklenburg 
Montgomery 
Moore 

Nash 

New Hanover 
Orange 
Pamlico 


Pasquotank 


Pitt 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 


Rutherford 


Sampson 
Scotland 
Stanly 


Transylvania 


Vance 
Wake 
Wayne 
Wilkes 
Wilson 
TOTALS 
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1962 Year Ended June 30, 1963 
Total | Admissions | Released | Total 


June During During June 
30 Year Year 30 


26 


Year Ended June 30, 1964 









Admissions 
During 
Year 
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STONEWALL JACKSON 
TRAINING SCHOOL 


CONCORD, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner 
Raleigh, North Carolina 


Dear Mr. Madison: 


Itis my pleasure and privilege to submit to you the twenty-eighth bien- 
nial report from Stonewall Jackson Training School covering the years 1962- 
1963 and 1963-1964. 


INSTRUCTIONAL 


Academic: All students are placed in an academic grade by the Classi- 
fication Committee which best meet their needs and where they have the abil- 
ity to accomplish the required work. The committee’s determination of grade 
classification is derived from the students previous school records and the re- 
sults of a battery of tests given them shortly after their admission. All grade 
levels use the North Carolina State adopted textbooks. 

The academic school is staffed by competent certified teachers who meet 
certification requirements prescribed by the North Carolina Board of Public 
Instruction. Members of our academic staff have attended instructional work- 
shops, designed to meet the special needs of students in the Training School 
and also attended North Carolina Education Association meetings. 

There are four Special Education classes below the 6th grade level, com- 
parable to the first four grades in public schools. These classes are usually 
small, thereby giving the teachers more opportunity to meet the individual 
needs of each student. Since most of the boys in these classes are academically 
retarded, emphasis is put on the basic subjects-Reading, Writing and Arithme- 
tic. Many of the students show great improvement in academic work. This 
results from attending school regularly and being given a chance to achieve on 
their own level, possibly for the first time in their school careers. State adopted 
textbooks are used, students have access to Weekly Readers, library periods are 
provided, and Audio-Visual materials are available. The main purpose of these 
Special Education classes is to bring the boy up to his correct level of school 
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work so that on his return to the public schools he will be able to assume his 
proper place. 

Vocational: Our vocational department has continued the fine work in 
all departments. The textile mill has been completely renovated. With the addi- 
tion of new looms, spinning frames, and drawing frames we are able to produce 
a finer quality of material which is used for making clothing and other items 
used at the school. The machine shop has moved into a new building where all 
machinery is maintained. 

Recreational: Under the direction of a Director of Recreation intramural 
programs are providing an integral part in the complete program of rehabili- 
tation. Good sportsmanship and learning to live together is stressed in all 
recreational activities. Each year we conduct a summer camp program where 
the majority of the boys attend. This programis designed to give the boy 
a vacation where he can get a touch of outdoor life and a little relaxation from 
the regular program. Each student attends sessions on first aid, handicrafts, 
swimming, boating, and nature study. Competitive games are played among 
the groups and movies are shown regularly each session. Twice each week a 
local minister visits the camp and holds devotionals. 


COTTAGE LIFE 


Counseling: Through the media of regular staff meetings, conferences, 
workshops, and visits to other institutions, our cottage program has become 
more enriched and our cottage counselors have become professionally up-graded 
in their skills and techniques. The annual Cottage Counselors Workshop at 
Samarcand Manor and the workshops conducted at our school by Mr. Warren 
A. Ellis, Cottage Life Supervisor, has resulted ina better planned cottage 
program to meet the individual needs of each student. 

Moral and Religious Training: Weare grateful to the Ministerial Asso- 
ciation of Concord and Cabarrus County for supplying us with ministers for 
Sunday Worship Services, Mid-Week Services and for special occasions. ‘During 
our Religious Emphasis Month in January, each cottage has a guest minister 
who conducts services once each week at the cottage followed by the entire 
student body assembling at the close of the month for the final Worship Serv- 
ice. . : ; 
Bible School has been conducted during the school vacation for the past 
three years and has meant a great deal in supplementing our religious program | 
in moral precepts and religious training. 

During Christmas vacation each cottage is deconated by the students 
inside and outside with many beautiful and attractive Christmas scenes. Many 
visitors pass through the campus to view these.scenes and attend “Open 
House” where they enjoy meeting the Cottage Counselors and students. 

Group Living: Students in each cottage learn to live harmoniously to- 
gether. Counselors spend much time in individual and group counseling, placing 
special emphasis on the students individual needs. Students are encouraged 
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to use their leisure time constructively and the Cottage Counselors strive to 
create an atmosphere typical of the average home. 

Personal Hygiene and Grooming: Cleanliness and good grooming are 
continuously being stressed in all cottages. The importance of good health 
_ habits, correct table manners, oral hygiene and other facets of good health are 
being taught to the students. 

Housekeeping: Each student is assigned specific duties to perform in 
maintaining a neat and orderly cottage. Beds are neatly made, floors polished 
and waxed, windows cleaned, furniture dusted and all areas are kept in a neat 
and orderly fashion. 


GENERAL SERVICES 


Food Service: Our cafeteria, under the direction of Mrs. Beatrice Bost, 
Food Service Supervisor, continues to operate in the same efficient manner as 
in the past. We hope to add some new stoves and some other small equipment 
in our kitchen during this year. With the co-operation of the State Board of 
Health our dietary service is able to provide a thorough and well-balanced diet 
for the entire personnel. 

Psychological and Social Services: Each student is afforded conferences 
with the Psychological and Social Worker in helping him become rehabilitated 
and make proper adjustments to the school program. Progress reports are 
submitted periodically on each student and to referral agencies when requested. 
The Psychologist administers all tests to help determine the students abilities, 
aptitudes, personality and interests. All tests are given prior to the students 
classification and placement in school, trade and cottage. The reports are very 
helpful and instrumental in his classification and renders invaluable aid in 
placing each student in the best possible rehabilitation program. 

Medical Care: The general health of our students is good. The infirmary 
and staff doctor adequately meets most of the needs for the care of the sick. 
The North Carolina Orthopedic Hospital in Gastonia takes care of all bone 
fractures, and the State Oral Hygiene Department sends dentists to the school 
during the summer months and Christmas vacation. Each student receives the 
polio and influenza vaccinations as part of the immunization program, All 
emergency cases receive treatment at the Cabarrus Memorial Hospital in 
Concord. 

Operation and Maintenance: Most of all our buildings have been painted 
inside and autside and many repairs have been made. Many buildings have been 
re-roofed, all windows in cottages and Administration Building have been 
weather stripped and additional wiring in all cottages. 

Capital Improvement: During the past biennium our permanent improve- 
ments consist of the building of a new milk house, maintenance shop, granary, 
silo, three poultry houses, and a patio at the infirmary. 

Farm Operation: Our farm continues to supply the greater portion of 
food needed by the cafeteria as well as supplying a gainful occupation for 
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many of our students. The cannery and freezer locker have been utilized fully 
in providing us with many vegetables. supplied by the farm during growing 
season. The dairy barn has been renovated. Under the direction of a new 
dairyman the production of milk has greatly increased. 

The school personnel and I wish to thank you and your staff, the Board 
of Juvenile Ccrrection, the Department of Administration, and all the friends 
of the school for the continued help and understanding of our problems. 


Respectfully submitted, 


J. Frank Scott 
Superintendent 
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PERSONNEL 


Date of 

Name Classification Employment 
ADMINISTRATION 
1) NOS N25 a SII PeLIN LEN UCL re ee iets. stip sas oh 7-1-48 
(i CU. SGD) ar Assistant Superintendent ........ 8-24-59 
PEI NOC Tl ee eee eee es PA COUT EIT OLEL Kurc ho eo vetets reece aM 11-8-47 
TIURISE VV ALTSON «os ech s vee sere Social Service Worker ............ 10-2-57 
MIE VVETAOVOCSS . 0650s c raw ysscee Pe DAC Ow A PONG greta aieteare te te ates 4-15-59 
atioeGee MCCOMMONS «2... 20200. MECTOR Ta DUCT a Gotere 7s Foie ania aS aa 4-20-60 
mevcemU,syarbrough ........... Sagara, (Gi Cie arene anemia Canin eee ee 10-28-47 
INSTRUCTION 
On AR DES 3) i a Principal weenie: wcscies ool ea shies pOSL-OO 
Pemterie LYOULMAN ....« 2.4.0 « TeACheYr-ACAGCMIC ite. cus a ossicles 3-15-48 
Bese GALI WEll 2.62 cae n ese PeaeCnerr ACACCINIC: 4)... « savsuisiene’s sas 7-1-46 
eM IBIS icine 5 «rd sje 0.0's)o' aacher=-AGAGeMIC ss ca ss 3 ssta eos ote -2-27 
Soyer 2 Lit aera Meacher-AcCademic. 1. «sm r.nlsntes sie. 5-31-54 
Wiccete: ONE SES Ut er (Peacher-AcaGeMIiC J2des.eineins ous 8-26-48 
Ty RUM UO oso: 0 ans. 250 a 0 bs Teacher-Academic .......---+e+-- 7-16-62 
WG rey URE Solita co) ir Teacher-Academic .......--sss::s> 9-31-61 
MMC CLILZ, Sill ss 0 esas e's ee ble 6 Teacher-AcadeMic .....+..2-2108% 5-25-53 
AICS UCOP PINS 6 os ncsircnwe ess Meacher-ACademMic. <4. 0+~cabaust o> sins 7-28-58 
RAIA TIN  ATITION« 5 « s)e-5) 2.02 00,010 Teacher-Recreation .......sccee--- 6-3-58 
Popert La Readling .. 2. ..06s20 Teacher-Vocational ..........-++- 7-15-53 
CBE USE SS IELILG leinie sos + os e.e e's vices Teacher-Vocational .....-.---+>- 10-22-62 
PPGMere Dy PASAT. oo sisc wns sie 8 Teacher-Vocational ......--+--+- 10-15-51 
foward. Mabrey ...... 00. Teacher-Vocational ......--+-+-++> 9-23-57 
POV Ce P SULTIS seco c+ ace pireree is) s)2 Teacher-Vocational ......---+-+++: 2-15-58 
BA eters WOSTITT, 0s oisce «o's 0 > sipuers Teacher-Vocational .....-+-+++++++> 2-1-59 
Thomas H. Edmisten .........-. Teacher-Vocational .....-+-.+-++> 7-16-62 
aie Te AWE Cee ea ao core Teacher-Vocational ....--+---+e+:: 7-15-63 
CUSTODIAL CARE 

Beatrice L. Bost ......-+++++e0% Food Service Supervisor ...---+-++>- 7-1-57 
Henry F. Liske .........-+-+e++: Trades Supervisor .....++-+++++2+° 9-1-23 
iste (BL YOST on Re ome ore Siteciner Trades Supervisor ....-++++++e++ 9-17-57 
Mabel B. White ......---eerecee Food Service ...----+sesserrerreere rane 


Wilburn L: Ervin .........«esee- Food Service ...-.--+esserserter? 
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Personnel—continued 

Steam IML ADLCVl is clsieic 6's 0's'e 60 1 OOGCOCLVICE ie cee eter ete ae. ee 8-1-59 
Bechicny | LYOULIMIAN) cclcclceee vce cd! OOM DCTVICCu se scitr cee itcris aut 3-15-48 
James O. Henderson .....ccccece HeadiGounseloraig... cee ee a 2-1-54 
PVUO IG HUS me PLANT ish. a's ss sree eee Head Counselorais, 220-2 one 9-10-57 
POLIT RCE LATISOYDs Nicene, tee. eek cele viet Gounseldr: 22 ere ee ee) ae 9-11-47 
Ae smc CCR mati orsie Oa. eta te el ee COoUnselormngals glee ee ee ae 4-17-45 
ROSSeSuELLOOK GIy tite vie at eis ese racers Gounselor a Weakest eee 10-8-45 
PLATT ye Lee ROUSE: pe Sai F254 tae ees Counselor, ¢2e dina ee ee . 5-15-44 
Menry 4 -Tomkinson isos 00... 2 Gounselor:: {22 ee ea eee eer ee 1-8-45 
Malcolm: M+ Cheek’: ..45.3.0 5. o¢: Counselors 2 P52 ese nee tee Cle 5-11-53 
iTarey (Ise AUPCI A ore te vee 5 2s Goanselor? 424 % Sek 2 er eee rere 11-16-57 
BULOrUy Ee) LLAnn week oe ees oe Gouriselor = 222 9 SNe an eae sere re 4-12-54 
CalvinwdsoMiller, 7) ist 332.8 ee eh Gourselors 60s 204 2 65. scene ieee 10-23-50 
Heonacd. Os PP AaALrrisnies i. oe oes Counselor’ ss sh 4¢227) Smee ee. oe. 5-25-53 
DDORALIE NEPELIL ote erileieis sie 2 ee a's Counselor: 4h ele eee ree 7-21-58 
Sherman L. Lowder ...:.....0.% COUNSGLOLDRs 4s eseluto nemo rs slater ale 7-1-61 
JOHN Wee EluneyCcutt, ST... . 2.0 Counselorg cient ee eee 5-18-58 
TAA IrCC Or faeces cic ect sas Assistant Counselor osteo. ee 6-1-53 
PSUERR WEI Ses es Societe oe eee ted Assistant Counselor .............- 7-21-58 
pewellel@erauecttrs sea cee ewes ss ASsistant "Counselor we ee ne re 11-16-57 © 
Weta Lema lini gat ae Sete ss cree ces 6s Assistant’ Counselor “{2->.....:.: .. 5-24-56 
Onaew mHendersontisi.g¢. ss os es Assistant Counselor ......... whats 2-1-54 
WauleenhGeninson' ses. cee. sss ° Assistant. Counselor 2% eee. ee oe 9-11-47 
Mivrticm Ce rrtOOKOr 22 e% ccs cs st 8 Assistant ‘Counselor ton. tn... 1-16-46 
POicgravliw Mann? .26it. sce coe es Assistant. ‘Counselor... - <n nee 9-10-57 
Mitcoele we Millerssiocer.eeer ee Assistant Counselor ......... idder @EKGED 
Lucille B: Lowder’:.:..... oo, wassistant COUNSELOL 1 tite ere co es 7-1-61 
SHR UEP ICN Mee es Se cite e's ee ASSistant Counselors. emi cite tee 7-28-53 
Ree CCK eine cos gates ee ces Assistant Counselor twee toe ec ee 4-17-45 
PSCIMATMROUSG coe ces cee eet ce ss Assistant ‘Counselor’ >i. 8 )..2.-.2. 5-15-44 
Cre eel OTN KINSON Pree ec cae cls. s Assistant Counselor¢... ces ce 1-8-45 
iar Ver CELTIC VCULUPC cree ist ots’, Assistant Counselor .....:.......+. 5-13-58 
Wocepiices NOVODESKIOS. site oats 6 «ce TTadess SUpervVISOr ceric eee 9-10-54 
TeavcllomtiomVlOlisaeces cet cs Head) NUTS wrens sear extnesie 2-21-49 
ELeletigns MPralleTaree seers se erase et 616 PracticaloNurse) 2 ee een ee 8-25-52 

AGRICULTURE 

AMIeSE lA POUCTY) ...4ls ces 6 chelate Harn, SUpCEVISOLaer. fe ee ere 8-22-34 
Earl D: Moretz :...°52%. ecie Parm Moremanesse.. ee Pens eG3 
RODELER LE TE ARTATL Ms 6s ent ee els Barm *oreman manatee tree ee 5-21-56 


CATT Len aet., weed yee her Karm orenianene ete te et ee OF ad-H2 
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Personnel—continued 

BPP TGOAUILET owes ccs eee ee es Lv higee? Ma she che akSk a) pce eene Oars Op ay 9-21-53 
Richard W, Poteat ............. RCN y pt CIITA acc alcele.e am se ulpdaangy a. oa8 6-1-63 
eS) ee Peery CP GIOT YRS FU. 5 stein us mi astwavaye wanted 11-4-57 
Ponere fe ALIMAN 2.1.0 0's 5's wees etry PCTS Ths ra bapes Ste sea a's. wisnotehsle ays 3-7-60 
PPPOE MOCTON, JT... 2... cesses Marin Borealis <2ite Aes & + aawesisse 3-16-64. 


OPERATION AND MAINTENANCE 


rene VonOannon ..........0- Maintenance Mechanic ........... 11-42-57 
Pepe eeevarprough ........... Grounds Maintenance Man ........ 5-9-60 
oe OCS URL TOE) TV ee TEU AE cal & ove. bse) aie o alerwhion.s 2-1-63 


PERCY AS IOTEAN .....s cer eress Wy Ie ie cece cece Se oh ch one 12-23-53 
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GENERAL INFORMATION 


Years lstablisheds.. sae. 04 0) ty See ee eee 1909 

TotalgLand@Acreage |) <2 50 = See ee a ee 984 

CanitalwAssets quest us +S * BONN ee ee ee $2,365,621 

Capital Improvements for 1963-65 Biennium: 

1. Replacement of Laying Houses and Brooder House _________ 9,000 

2™ Replacement of:silo for Dalry 222 22s 29 ees eee 3,000 . 
TotalcA ppropriation <2..2= ee ee eee $ 12,000 

BUDGET 


For the Two Years Ended June 30, 1964 


Year Ended Year Ended 
June 30, 1963 June 30, 1964 





Total Requirements $535,403 
Less: Receipts Ag soa 394 49,403 
Appropriation 486,000 
Average Student Population 330 
Cost Per Capita: 
All Sources 1,542 1,623 
Own Receipts 149 150 
Appropriation 1,393 1,473 
Summary by Purposes: | 
I. Administration 43,226 45,577 
II. Instruction 117,093 124,563 
III. Custodial Care 213,363 223,138 
IV. Agriculture 79,934 84,027 
V. Operation and Maintenance 
of Plant 56,742 56,098 
VIII. Compensation 2,000 


Total $510,358 $535,403 
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MOVEMENT OF POPULATION 





Year Ended Year Ended 
June 30, 1963 | June 30, 1964 


On Roll First of Year 323 343 
ADMISSIONS 

Received from Courts 318 296 
Returned from Conditional Release 59 69 
Runaways Returned 3 6 
Transferred from Other Institutions 12 12 
Other Admissions 0 Cate 
Total Admissions 392 379 

On Roll and Admissions 699 739 

SEPARATIONS 

Discharged Without Conditional Release 31 38 
Conditionally Released 284 
Runaways sae 14 
Transferred to Other Institutions 47 70 
Other Separations 0 0 
Total Separations 372 406 
Population End of Year 343 316 
Average Population for the Year 331 330 
Average Age of Students 15 14 
Average Length of Enrollment 11 mos. 12 mos. 


Parental Status of Students at End of Year 


Year Ended Year Ended 
June 30, 1963 June 30, 1964 


‘Parents Living Together 166 152 
Parents Separated 55 
Parents Divorced 35 
Step-Father 
Step-Mother 


Father Deceased 
“Mother Deceased 
Orphans 

‘Foster Parents 


Illegitimate ne 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1962-63 

Age GRADES Total 
6 
ff 
8 
9 

10 

int 

PE 

13 

14 

15 

16 

bye 

Total 

SCHOOL YEAR 1963-64 
Age GRADES | Total 
Ungraded | 6 

10 5 

aw Loy 7 

12 32 Te 

13 39 28 

14 74 59 

15 48 54 

16 iM) 8 

ey 2 2 

“Total | 7282 | iea | ag Tie 1 eo aa 630 
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DISTRIBUTION OF POPULATION BY COUNTIES 


County 


Alamance 
Anson 
Ashe 
Avery 
Beaufort 
Brunswick 
Buncombe 
Burke 
Cabarrus 
Caldweil 
Caswell 
‘Catawba 
Chatham 


Cherokee 


Chowan 
Cleveland 
Columbus 
Craven 





Cumberland 
Davidson 
Duplin 
Durham 
Forsyth 
Gaston 
Gates 
Graham 
Granville 
Guilford 
Halifax 
Harnett 
Haywood 
Henderson — 





1962 Year Ended June 30, 
Total | Admissions 
June During During 
30 Year 

6 
















Released Total 








1963 





June 
30 
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Year Ended June 30, 1964 





Admissions 
During 
Year 


Released Total 


During 
Year 


8 


June 
30 





ex 
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County 


Hoke 
Iredell 
Jackson 
Johnston 
Lee 
Lenoir 
Lincoln 
Macon 
Madison 
McDowell 


Mecklenburg 


Mitchell 
Montgomery 
Moore 

Nash 

New Hanover 
Orange 
Pamlico 
Person 

Pitt 

Polk 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 
Rutherford 
Sampson 
Scotland 
Stanly 
Stokes 
Surry 
Swain 


Year Ended 


1962 


Total 
June 
30 






Admissions 
During 
Year 











10 7 10 
mess 2 Aone 
0 2 0 2 
eel 0 fed ess 
aes bees | 
Ezz 5 3 5 
[ies 1 
Sei cmc 
ice 1 3 1 
523 a 2 sa 
sei 1 2 0 
aie 6 4 3 
bers 7 9 5 
(eraser i BSS 
8 2 8 2 
0 1 Ore |aae 
0 2 0 2 
ET ees ta ee 
IE Sener 
Ce Rete 
[iE Be ee 
iS Hey RES aa 
a ae 
8 11 oe 
A ae a era i 
ae en ee ee 
ea ts ea ba 
13 2 2 
2] 3 tebe Sows 2 
1a] 4 4 
3 5 3 5 





June 30, 1963 
Released | Total 
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Year Ended June 30, 1964 


Admissions | Released | Total 


During During June 
Year Year 30 
1 1 


9 8 8 

6 52. 
1 2 | a 

0 es iD, 

ASS aero eae 
5 6 4 
ar A eed we 
1 1 

5 2 A 
34 29 32 
0 0 0 

al gee 
5 6 4 
ee Eee 
sias ac wa ats 

Te ed etd ah, 

Coes eae 
Bsr 
2 3 2 
A ie Le 

4 | 4 | 3 
2 ‘i 2 
ig 29 15 
8 2 8 
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3 om Fries 
ieee 
eae sepa | Si Sod 
Pt ie co oe od 
1 2 1 
3 4 3 
Boas ts 5 
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1962 Year Ended June 30, 1963 Year Ended June 30, 1964 
Total | Admissions | Released | Total | Admissions Released | Total 











County June During During June During During | June 
30 Year Year 30 Year Year 30 
Transylvania 5 7 5 3 
Union eo 2 Cire 2 2 
Wake 8 Gee ero 7 |b 8 an a 
Watauga 0 ferieco el 2 Teens 
Wayne pre Fit eee 6 i 
Wilkes 3 ey ae ae Per 
Yadkin tn ee bole 
Yancey 0 1 | 1 0 0 | 0 
Totals 323 300 Mee mo vaue edo) 109379 406 | 316 
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JUVENILE EVALUATION CENTER 


SWANNANOA, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Juvenile Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is my privilege to submit to you the second Biennial Report from the 
Juvenile Evaluation Center covering the years 1962-1968 and 1963-1964. 
During this period, our population has steadily increased, requiring continued 
renovation of facilities, recruitment and training of staff, and refining the 
program to more adequately provide clinical services to delinquent youngsters. 


CLINICAL SERVICES 


The primary purpose in transferring students from the Training 
Schools to the Juvenile Evaluation Center is for clinical services. These stu- 
dents are identified as emotionally disturbed and psychologically disabled, 
socially inmature, epileptic, pregnant girls and other special problem young- 
sters. During this biennium, four hundred and five (405) students have been 
transferred from the training schools to the Juvenile Evaluation Center for 
clinical services. 

The Clinical Department is under the supervision of a Supervisor of 
Social Services and is staffed with professionally-trained and experienced 
persons in social work, psychology, psychiatry, nursing, medicine (general 
practice), and dentistry. 

The main purpose of this department is to administer to the emotional and 
physical well-being of all students. 

Social Workers: Upon arrival at the Juvenile Evaluation Center each 
student is assigned to a Social Worker. They are responsible for the casework 
program of the youngsters, which for most part, is directed toward helping the 
students understand and accept themselves in the present situation, while 
strengthening themselves for more adequate adjustments to the demands of 
future relationships and experiences. They provide this service through both 
individual and group therapy. 

Psychologist: The psychologist makes psychological evaluations for 
students according to their needs as determined either by the psycho-social 
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diagnosis of the social worker or by the psychiatrist as the result of a psychi- 
atric examination. In addition, the psychologist provides direct therapy to in- 
dividuals and groups and consultation to persons in other areas of direct treat- 
ment of students. 

Psychiatrist: The psychiatrist gives psychiatric examinations and treat- 
ment to those students who are determined to be in need of this service by psy- 
cho-social evaluations and/or psychological examinations. In addition to these 
services, the psychiatrist serves as a consultant to persons in other areas in the 
direct treatment of students. 

A Psychiatric Unit has been established within the Clinical Department 
and provides for a half-time psychiatrist, a clinical social worker and a secre- 
tary. This team is working with the students who have more acute problems 
and is a significant addition to our clinical services. 

Additional emphasis has been placed upon group therapy. At present, we 
have ten (10) therapy groups under the direction of either a social worker or 
psychologist. In these groups, youngsters are encouraged to focus the discus- 
sion on real and current concern and are helped to understand themselves and 
those about them as they compare their own reactions to others trying to 
solve similar problems. Often youngsters who will not respond to individual 
treatment are helped in therapy groups. 

Medical Care: Each student is given a physical examination upon ad- 
mission. Any medical attention needed is administered by the staff doctor or.a 
specialist from Asheville. Each summer, a dentist from the North Carolina 
‘Department of Oral Hygiene holds a dental clinic for all students at the Center. 
Students requiring dental attention between clinics are served by a local den- 
tist on a fee basis. All students enrolled received influenza vaccine each fall. 
Oral polio vaccine was provided the students and staff by the Buncombe 
County Health Department during the Spring of 1963. 

A registered nurse is on duty at all times. She holds sick call twice daily 
and takes care of all the minor medical needs of the students. Those students 
in need of a doctor’s care are referred to the staff doctor for examination and 
treatment. . . 

The pregnant girls are checked regularly by the doctor and are under the 
constant care of the nurse. For delivery, they are taken to the Memorial Mis- 
sion Hospital in Asheville. The local county Department of Public Welfare, the 
Juvenile Court, or a private adoptive agency make arrangements for the 
custody, care and control of the babies upon release from the hospital. The 
girl returns to the Center to complete the program. 


INSTRUCTIONAL 
Academic: The personnel of the educational department. consists of six 
academic and three vocational teachers under the direction of the Principal- 


Assistant Director. : 


‘During the past two years, refinements and additions have been made 
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which are calculated to fulfill more completely the individual needs of our 
students. 

The academic classes operate as groups rather than on specific grade 
levels. By flexible grouping, collecting appropriate materials, in-service train- 
ing and clarifying of goals, the school is making a sincere effort to reduce the 
retardation of the students and to stimulate them into better attitudes and 
study habits relative to further education. 

The annual instructional workshop for teachers ‘thas proved most helpful 
in identifying and meeting the special problems of our students. Bi-weekly 
teachers’ meetings are held to provide continuity in goal-setting and discuss 
routine problems. 

In seeking to get each individual active in the school program, the basic 
principles of Special Education are employed. Briefly, this includes cutting a- 
cross subject matter and grade level barriers to construct meaningful units of 
work; presenting a wide range of topics and materials; frequent and shorter 
periods on a given topic; more frequent grading; making the results of study 
tangible by booklets, posters, reports, display tables, etc; assigning lessons in- 
dividually rather than by whole classes; individual tutoring; utilizing visual 
aids and encouraging constructive expression both oral and written. 

During the last school year a school publication, The Center Pen, was 
established and is published monthly by students with guidance, but minimum 
interference, by the staff. This has proved to be an interesting and stimulating 
experience for the students involved. 

The physical school plant has been enlarged to include a recreation hall, 
an additional Arts and Crafts building for boys and a Home Economics-Arts 
and Crafts building for girls. 

Vocational: Our Vocational Department exerts its efforts toward two 
main goals: 

1. It provides therapy through Arts and Crafts. 
2. It provides vocational and pre-vocational training through supervised 
work experiences and shop projects. 

We have two Vocational shops for boys and one Home Economics-Arts and 
Crafts department for girls. The girls get additional vocational training 
through cafeteria work and other specific housekeeping projects around the 
campus. To supplement the work experience for both boys and girls, a program 
of Visual Aids-primarily, films and filmstrips-has been initiated. In connection 
with the Home Economics classes, textbook units are undertaken with appro- 
priate supplementing activities. Students are rated weekly on their vocational 
work. 

Recreation: One full-time Recreation and Physical Education Director 
guides the activities in these two areas. 

During this biennium experimentation has been done with various basic 
plans to include all students in physical fitness activities. 

Basically, the Recreation Director works through the school, taking each 
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class for supervised recreational periods where the emphasis is on getting each 
student to participate actively in group games. . 

The evening hours and weekends provide an excellent time for recreational 
activities. Efforts are made to provide as varied a program as possible, These 
include intra-mural sports, swimming, picnicing, attending off-campus activi- 
ties, talent shows, birthday parties, dances and musical programs. The cottage 
counselors make a very significant contribution to recreation for their cottage 
groups, with the Recreation Director supplementing and coordinating their 
activities. ; 

The simple, yet extremely important, aim of all areas discussed in this 
section-Academic, Vocational Traning, and Recreation-is to provide each child 
with the opportunity to develop to the maximum degree through constant and 
meaningful planning and supervision. 


COTTAGE LIFE 


As our population has increased, we have continued to renovate buildings 
for living quarters for students. At the end of this biennium, we have six (6) 
cottages for boys and two (2) cottages for girls to accommodate approximately 
twenty (20) students each. The Cottage Life Department is under the super- 
vision of the Director of Cottage Life. This Department maintains a close 
working relationship with other departments in creating a cottage atmosphere 
conducive to the development of each youngster and in consideration of specif- 
ic clinical treatment goals. 

Counseling: The Counseling Staff maintains a daily living environment 
in the cottages that offers an opportunity for constructive change in individual 
youngsters. The Counselors have been strengthened in their efforts by the 
Director of Cottage Life who holds regular weekly meetings with the group, 
individual conferences, and a continuous in-service workshop program on 
Cottage Life. Meetings are held with the Clinical Staff to determine treatment 
goals, coordinate the efforts of both departments in working with students and 
to review the program of individual youngsters. 

Religious and Spiritual Life: The religious and spiritual life of an insti- 
tution consists of more than a given number of worship activities each week. 
The specific religious activities serve as a stimulus toward creating the proper 
atmosphere. To this end, worship services are held in the chapel twice weekly- 
Sunday afternoon and Wednesday evening. Cottage and class devotion are held 
daily. 

Neighboring churches contribute to the religious life of the Center by 
conducting the Sunday afternoon services. In the Wednesday evening service, 
the students and staff partcipate by giving the devotional program. 

Group Living: Students are assigned to cottages by the Director of Cot- 
tage Life. Since effective group living for most students in an institutional 
setting begins with the cottage life program, we seek to place each student in 
a cottage group where he, or she, can feel comfortable and become a contri- 
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buting member of the group. Some of the factors used in determining cottage 
placement are: the age of the youngstcr, the degree of emotional disturbance, 
the ability to adjust toa group, the individual contribution of the Cottage 
Counselors in charge, and the total treatment plans. 

One of our main objectives of the Cottage Life program is to teach the 
youngsters that the key to successful living is being able to function smoothly 
in a group-living situation. For many this is difficult because they come from 
environments which foster resentments, frustrations, anger and bitterness. 
Their experiences have not been conducive to accepting the idea of cooperation 
where individuals can express ideas and differing points of view are held to be 
valid. Thus, the Cottage Counselors are charged with the responsibility of not 
only providing the routine daily needs of the students, but giving individual 
and group guidance and counseling in helping youngsters. learn to live together 
harmoniously. Cottage activities are designed to foster cooperation, sportsman- 
ship and the ability to abide by group decisions. The Director of Cottage Life 
meets regularly with each cottage for group counseling. The students are 
given the opportunity to discuss problems which arise in group living, plan 
cottage activities, and relate cottage living to other areas of the program. 

Personal Hygiene and Good Grooming: Personal hygiene and _ good 
grooming is stressed throughout the program. The classroom teachers conduct 


units of work in this area using films from the North Carolina Board of Health 


and other sources. The social workers contribute by encouragement and helping 
the student develop positive attitudes toward appearance and physical well- 
being. The nurse provides instruction and consultation services to the students 
in matters of hygiene and grooming. 

The Cottage Counselors give instructions in good grooming and personal 
hygiene. They stress good health habits, proper care of clothing, and provide 
time in the cottage schedules for the students to attend to personal needs. Prop- 
er clothing and toilet articles are provided all students. 

Housekeeping: All students are assigned housekeeping duties in the 
cottage unit. Assignments are made by the counselor in keeping with the abili- 
ties and interest of the students. We consider housekeeping as a part of the 
daily cottage routine and gives the students valuable training. Each unit is 
encouraged to maintain a homelike atmosphere in the arrangement and decora- 
tion of the cottage. Students are encouraged to take pride in a clean and order- 
ly cottage. | eats 

Some students are assigned housekeeping duties in the Administration 
Building, school, corridors, and chapel under the supervision of a staff member 
as a part:of their daily work assignment. 


GENERAL SERVICES 


Food Service: Our food service program plays a vital role in the treat- 
ment process for youngsters. Not only does it provide for the physiological 
_needs, but for many it meets psychological needs as well. For emotionally dis- 
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turbed youngsters, nourishing food may often satisfy some of their wants and 
desires until a therapeutic relationship can be established with the staff and 
peer group. We strive to meet the emotional needs of the students through 
palatable, attractive, appetizing and satisfying meals. Some students require 
special diets because of physical or emotional needs. Special diets are prepared 
for those students as prescribed by the physician. 

The Food Service Department is under the supervision of the dietitian and 
is assisted by a staff of four (4) supervisors. This department serves as a 
vocational experience for girls who are assigned to the cafeteria for a period 
each day where they receive instruction in food preparation and serving. 

The Buncombe County Health Department inspects the cafeteria regularly 
and works closely with the dietitian in meeting approved health standards. 

Operation and Maintenance: The Maintenance Department is under the 
supervison of a Head Maintenance Mechanic who has a staff of (7) mainte- 
nance mechanics to operate the physical plant. Each man is assigned specific 
duties as follows: one Supervisor, one mechanic, one yards and grounds, one 
carpenter, one painter, and three are assigned to the heating plant during the 
winter months. During the spring, summer and fall, the three men assigned 
to the heating plant do general maintenance, plumbing, helping with reno- 
vations, roof repair, carpentry, and relieving other maintenance staff for 
annual leave. Six to eight boys are assigned each man who gives them on-the- 
job training as part of our vocational program. 

As our population has increased, the Maintenance Department has reno- 
vated buildings to meet our needs. During this biennium, the following build- 
ings have been renovated: one for vocational shop; one for Home Economics, 
arts and crafts; three for boys’ cottages; three for staff apartments; one for 
food warehouse; one wing of the Administration Building for Clinical Services 
offices; the bathhouse and swimming pool; four staff residences; three corri- 
dors and one building for recreation. In addition, four quiet rooms were con- 
structed and one building was converted into single rooms for staff members. 
Our maintenance staff has continued to repair and paint buildings, repair 
plumbing and heating lines and carry outa program of preventive mainte- 
nance. 

In the spring of 1964, seven hundred and fifty (750) young apple trees 
were planted on approximately seven (7) acres of the property. 

In all renovation, this department has adhered to the North Carolina 
Builders’ Code. 

Acknowledgements: We wish to express to you and your staff our sin- 
cere appreciation for your help and cooperation in the development of the 
program of the Juvenile Evaluation Center. Your guidance, direction and 
thoughtfulness has continued to be not only helpful, but an inspiration to all of 
us. To the members of the Board of Juvenile Correction, we are grateful for 
their understanding and devotion to the task of providing services for delin- 
quent youngsters. 
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To the Governor of North Carolina, the State and local agencies and the 
many friends of the Juvenile Evaluation Center, we appreciate the help, under- 
standing and friendship given us during this biennium. 


It has been our privilege to serve the State of North Carolina and the 
youngsters entrusted to our care. 


Respectfully submitted, 


R. Vance Robertson 
Director 
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PERSONNEL 


Date of 

Name Classification Employment 
ADMINISTRATION 
eeny orice rObertson’ .......+.06 MO ITOCLO LMttp tetera te wicleratcrete 6 als sey es 7-1-61 
ers 1S) Sh PXOCOUM UN AC ULOE RAs ee ties 6 a ons ies a 7-1-61 
eit: ‘ip DS E00 lee Director of Cottage Life .......... 7-1-61 
aS os) 1 SLENOSTA DCL MME ete cit ects sy oc es 12-13-61 
CLINICAL TREATMENT 
ROUGE DUSS occ sc ccecceess PeeOltnical ESVGROIOPISt cols ves ests o's 5-9-63 
Pome Oraice, Jr. ...'.....- Clinical Psychologist ............ 4-13-64 
RPOINCROPCOLIANIOL, JT. cccescececes (lina ESV CNOLODISG: vreic'sctaswicets «= 4.1.64 
PCIICOIGE WIS, 2 av eccscvcesveess OCIATUAVV UL KOGPa Hee ee Ores ctielss ene 5s 7-1-63 
RIUM CRIUIIIS . o wiv eevee s esac OCIA VVLOL Rela teehee Ne iso vessels 7-8-63 
Tseay ley, okie: rie RP SOCIAIMVY OUREY tet. os cfs eves we os ee 4.9-62 
POC MIGIOODAIG «cesses s secs PCAN ULEC Ie ee ecie sae 2 ee enecales 6-16-62 
MUTI CE VEST US oe wlcccccs senses DPCMOGTOTIICTE rere. « «ca sisi ees 9-4-63 
EDUCATIONAL TREATMENT 
VGyie Jo (aes CE ie Principal-Assistant Director ...... 7-10-61 
PSC OZAD. Gade ass occ cece Neacher=-Acade@MiC) tat6 sy cce oes es 8-27-62 
Helen M. Edington ............ oe Deachere A CACCMIGea scp scence +s 11-1-61 
Claude T. Campbell ...........-. (MenchermeAcademiGmsna. «nuts see 6 ec 7-1-63 
Aviom, Crumpler 46.600 oes Teacher-Special Education ....... 9-10-62 
UECTIARCMMAGIEG) "osc ssc ccccceceee Teacher-Special Education ........ 8-1-63 
Oak) (Sls MOEN.) A eee eee ae Mencher=a\ OCAtiOualiees ses. crs 9-5-62 
Patricia Ann Auton .........00. Teacher-Vocational ..........-++: 1-15-64 
SIOMATEESSLUCLGT. ..s)s's.o.sic.0:0 010 » 0 ol ecele Teacher-Vocational .......22s--«s:. 7-8-63 
CUSTODIAL CARE 

IOUICNS . -DOSt) .. sss. deccerecces Food Service Supervisor .......--. 8-8-61 
Bessie W. Justice .....ccccsccce TMOOCMSELVICON te tela «sce os mrsietetene 7-1-61 
Marie A. Bowditch ........ pepyen UN TYe SYS Ae AREAS 6 See ODI 8-1-61 
Cornelia M. Whiteside .......... HMoode Servicers neces. cece s ce oes 12-16-63 
Annie Mae Williams .........0.6. lwaretel Siieatee. ds Ado Doteor Oooo Doo 7-1-63 


Russell B. Thimmig, Jr. .......- Chief Gounselor %. 5.500 one ews 7-1-63 
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Personne]l—continued 

TIOLOUN Vimeo VV ACLS Mere ets ial s see's Héade Gounselore amie crs.tc. te nee at 2-3-62 
DRO gs Sr CONEY tiyis ates eretsta e's ape Gounselor yin es 2 etches coke eee 6-15-64. 
fe) OG TPO LORT 1 Sits inser ot se eke pcre ee Heads Counse! Ores eee eee ae 7-1-61 
VEpEUGY 12) ARinhey, Hey det eras Head -Gounselor eee se ie 3-22-62 
(CharlesmWary OKICY Mi ics .ricie ss cies Head’ Counselor seein tere ee. 9-13-63 
POUD MV PROUT meni. ccc eies os ele Head. Counselor’) i.e ee eee 10-7-63 
Aerie ly se VilOt etc ecce.s em awe: Head Counselors. isc oc et seta 10-7-61 
Litejegaye ORLA ae, ee es eG oe Head Counselors... tecnica ste 6-22-63. 
JAMCSAN AE ATINGI es 6s ccc cee ses ellead, COMiaclOte. errr ae 8-15-63 
atria VLOLT Sie oe wicle'since'a 0 fe + WOUNSELOM te aire < ecleecreeten ereistere 7-1-61 
RUN eOUNNING NAM Wess cies ciel Counseloti tess + rete eee 2-26-62 
WSOC EVI RO WENS rts etre ois v8 os + (COUNISCLOT, 5 sole ass raretetctete Sisferre ale te 4-1-64 
TIOCISMAV SULTRODIDSON ti. cr ain se isic «hae Counselor. cw oko cement oie 4-13-64 
WIGS ee WALLLIAIIS Se cies. our oa ee Counseloriisc sisveos0 sm sie caste bw sleet) Lend-Oa8 


OPERATION AND MAINTENANCE 


JAMCSe AM IVIALUNE WS. ccs 6s cess Maintenance Mechanic ............ 7-1-61 
Wiallacests (Hensley. os. <6 os cee ced Maintenance Mechanic ............ 7-1-61 
William Heeburnettes Ju. sc. + vis Maintenance Mechanic ............ 6-1-62: — 
Edward E. Greenstock ......+.. Maintenance Mechanic .......... 10-25-63 
Anilevi eA cmeiVLC DONG Giten cess + cisis,e.0 Maintenance Mechanic ........... 6-16-62 
WioaltereA Lisi seer cle ais 4's Maintenance Mechanic ............ 3-1-63 
William V. Stephenson .......... Maintenance Mechanic ........... 1-22-64. 


TGS ICED LL TNe LUG er ee a ie cs Maintenance Mechanic ........... 11-1-62. 
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GENERAL INFORMATION 


See rsned) ee ned 1961 

IIT MISE ELDON a 266.59 

SL EN, TE ce a) aS De ee ee $1,067,800 
BUDGET 


For the Two Years Ended June 30, 1964 





Year Ended Year Ended 
June 30, 1963 June 30, 1964 





































Total Requirements $262,248 $368,842 
Less: Receipts 20,755 23,871 
‘Appropriavions 241,493 344,971 
Average Population 94 1238 
Cost Per Capita: ee 
All Sources 2,790 2,989 
Own Receipts 221 194 
~ Appropriation 2,805 
Summary by Purposes: 
I. Administration 30,415 
II. Clinical Treatment 68,413 
III. Educational Treatment 60,896 
IV. . Custodial Care 87,721. 120,648 
V. Operation and Maintenance 71,641 | 84,669 
Workmen’s Compensation 55 | 67 
Reimbursement to | 
“Federal Government 0 3,734 
Totals $262,248 — $368,842 
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MOVEMENT OF POPULATION 





On Roll First of Year 
ADMISSIONS 

Received from Courts 

Returned from Conditional Release 

Runaways Returned 

Transferred from Other Institutions 

Other Admissions 

Total Admissions 

On Roll and Admissions 
SEPARATIONS 

Discharged Without Conditional Release 

Conditionally Released 

Runaways 

Transferred to Other Institutions 

Other Separations 

Total Separations 

Population End of Year 

Average Population for the Year 

Average Age of Students 

Average Length of Enrollment 


Year Ended Year Ended 
June 30, 1963 June 30, 1964 


88 102 
aire oe 
28 
1 

146 217 
0 
250 
| eas | 882 

10 31 
Bie oS eee 
8 
Rane Ceca 62 
ae SOO aR 1 

141 214 
102 138 
Freeney ve cle ES 
15.4 
6.3 mos. 6.3 mos, _ 


Parental Status of Students at End of Year 


Parents Living Together 
Parents Separated 
Parents Divorced 
Step-Father 
Step-Mother 

Father Deceased 

Mother Deceased 
Orphans 

Foster Parents 
Illegitimate 








Year Ended Year Ended 
June 30, 1963 June 30, 1964 


58 
13 15 

3 4 

5 
3 
id 
1 0 

3 3 
Gene as id 
10 21 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1962-63 


GRADES 
9 | 10 





























Bae i) Bis ea 
20 | 8 3 243 





SCHOOL YEAR 1963-64 


GRADES 
| | 10 
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DISTRIBUTION OF POPULATION BY COUNTIES 









Year Ended June 30, 1964 


Released 
During 
Year 


Year Ended June 30, 1963 


Released | Total 
During June During 
Year 30 Year 


————$$ | 


2 ees pari! S 











Total 
June 
30 






Admissions Admissions 


During 





County 




















Alamance 
Alexander 


: 


O;N/K|K!1!OoIimlo 


Anson 
Ashe 
Beaufort 
Bertie 
Bladen 
Brunswick 





Buncombe 
Burke 
Cabarrus 
Caldwell 





Carteret 
Catawba 
Chatham 
Cherokee 
Clay 
Cleveland 


alle ielelelelelelmlolelele 


WINMIOCINININ!/Oloa 


amor 
sass 
ao 
eat 
ES, 

0 

Craven 2 
Cumberland ea 
Davidson raaele 
Duplin bes AO 
ees 

1 
Fa 

0 
aes 
cab 
os 
may 

0 


ASO PICU RINE lwlolmi/RianiPlRelElololeiDplRloe 


Durham 
Edgecombe 
Forsyth 
Franklin 
Gaston 
Gates 
Graham 
Granville 





N|O)}O}P|/O;K || Olole |] po! O!]or!} po] po loo 


1 


RLS OR Rl RR IO;OlRIDIOlRliolalelalmlola~lolHlolmle 
fod 


fe hf ei fe be 


ole eye 


(SIDI a (ee 


SCJP IP SOIPIOIOINMI|Alo;A] A 


pat | ea 
ak 
bot | pee 


Greene 
Guilford 8 


co 
co 
ie.2) 
iw) 
ize) 
me 
bo 
foxt 
ioe) 
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1962 
Total 










Year Ended June 30, 19638 Year Ended June 30, 1964 


Admissions | Released | Total | Admissions | Released | Total 





County June During June 
30 Year 30 
Halifax ns 
Harnett 
Haywood 







Henderson 
Hertford 

Hoke 
Iredell 
Jackson 








WlOlOoiN/o] 






Johnston 
Lee 
Lenoir 






















Lincoln 


ClOCIRIC|R IRE |R/OolRe]e/pl/H 





Macon 
Madison 
McDowell 
Mecklenburg 
Mitchell 
Montgomery 


RPlRiol|RI/RE |e |/Dml|oOlo|/H|— 


wo }oo |e |e |e |e | bo | co 





Moore 
Nash 
New Hanover 
Northampton 
Onslow 
Orange 





Perquimans 
Pitt 
Randolph 
Richmond 
Robeson 
Rockingham 


WIOINIWlK INO] JK lO;o!|;P IK |O;|N |e 


Rowan 
Rutherford 


100 


Year Ended June 30, 1963 
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Year Ended June 30, 1964 











Admissions | Released | Total | Admissions | Released | Total 
County During During June During During June 
Year | Year 30 Year Year 30 
Sampson 3 | 3. EOS 
Scotland 4 | yam i anes 
Stanly oe Li Us hors 
Stokes 0 i) 0 rcs 
Swain 4 SMa ee tb 
Transylvania 5 7 | anes 
te) Pee 0 
Vance a Ps ae | 
Wake 5 (io ed 3 
Washington 0 1 on 
Wayne 4 3 2 
Wilkes ee ae 0 
Wilson 1 2 0 
Yadkin 0 1iietton 
0 Leite 
Totals 250 214 138 
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